Jurisdictional Class: Competitive

Exempt for one (1) position in Oneida County Government Only
EEO Category: Administrative Support
Revised: 05/17/2024

ADMINISTRATIVE ANALYST

DISTINGUISHING FEATURES OF THE CLASS: This position involves responsibility for
conducting assigned studies of specific concerns such as plans and procedures for new or
changing programs, organizational structures, work methods and procedures, grievances,
program or policy evaluation, information systems and internal control systems to analyze,
evaluate and develop recommendations to management for improved or changed
operational and program efficiency and effectiveness. An incumbent contacts and
coordinates analysis activities with department heads, elected officials, employees and
concerned citizens. The work is performed under supervision of a superior with leeway
allowed for exercise of independent judgment in carrying out details of the work. Supervision
may be exercised over the work of clerical employees. The incumbent does related work as
required.

TYPICAL WORK ACTIVITIES: (lllustrative Only)

Reviews forms, documents and work procedures utilized by the County departments to
determine feasibility for change;

Utilizes appropriate techniques such as task analysis, cost/benefit analysis, work distribution
and work flow charting, system and organizational analysis and interviews;

Advises administrators on policy development and implementation following detailed study
and makes recommendations on which services should be emphasized or modified;

Provides forecasts directly related to and affecting program operations for use in planning
activities;

Contacts and works with local, State and Federal officials concerning funding applications,
allocations, grant proposals, etc. with existing or projected needs and assets;
Conducts in depth reviews and examinations of County department operations and presents
data in an organized, coherent manner to facilitate policy recommendation

formulation;

Evaluates effectiveness and efficiency of projects under development and formulates
instructions for change in accordance with administration policy;

Studies potential expansion, contraction and consolidation of County services and
departments based on need for services and available or projected funding;

Monitors ongoing projects involving agency staff taking into consideration County
capabilities, assets, community support, community assets, etc.;

Aids in preparation of news release drafts concerning projects, studies and administrative
changes by working with department heads and staff for the County Executive;

Recommends and assists in implementing more efficient workflow procedures;

Develops specific budget and other financial information and reports on department
programs and services;

Conducts feasibility reviews and studies of County projects in functional areas including
available assets, requirements for services, and others, and makes
recommendations accordingly;

Makes continuing staff needs assessments to ensure department goals are met within the
framework of mandated County services;

Drafts policy changes based on data researched or generated by a variety of sources;
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TYPICAL WORK ACTIVITIES (Continued):

Directs and supervises in-depth studies to be performed by various departments in the
County;

Directs the preparation of publicity, news information and County participation in public
forums for acquainting the general public with County government activities;

Directs and coordinates training programs for department heads.

FULL PERFORMANCE KNOWLEDGE, SKILLS, ABILITIES AND PERSONAL
CHARACTERISTICS: Thorough knowledge of effective organization and management
principles and practices; thorough knowledge of the principles, practices, methods,
terminology and techniques of administrative research and program and policy analysis;
good knowledge of budgeting and financial management procedures and techniques; good
knowledge of organizational and staffing methods; good knowledge of statistical techniques
involved in administrative analysis; working knowledge of the organizational structure, goals
and objectives of the agency; ability to conduct interviews, meetings, and to establish and
maintain effective relationships with local, State and Federal officials, staff and program
officials; ability to recognize implications and applications of organizational and
management principles in the analysis of problem areas; ability to prepare detailed written
reports and procedures and make specific recommendations; ability to prepare draft news
releases for review by executives.

MINIMUM QUALIFICATIONS: Either:

(A)  Possession of Master's Degree AND two (2) years of experience in administrative or
program analysis, fiscal analysis, budget analysis, program coordination, or project
management; OR

(B) Possession of Bachelor's Degree AND three (3) years of experience in administrative
or program analysis, fiscal analysis, budget analysis, program coordination, or project
management; OR

(C) Possession of Associate’s Degree AND five (5) years of experience in administrative
or program analysis, fiscal analysis, budget analysis, program coordination, or project
management.

NOTE: Degree(s) must have been awarded by a college or university accredited by a
regional, national, or specialized agency recognized as an accrediting agency by the U.S.
Department of Education/U.S. Secretary of Education. If the degree was awarded by an
educational institution outside the United States and its territories, the candidate must
provide independent verification of equivalency. A list of acceptable companies who
provide this service can be found on the Internet at
http://www.cs.ny.gov/jobseeker/degrees.cfm. Candidates will be required to pay the
evaluation fee.
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