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ONEIDA COUNTY ANTHONY J. PICENTE, JR.

County Executive

OFFICE OF THE COUNTY EXECUTIVE ce@ocgov.net

e
June 11,2024 enoo JY O ]
Board of County Legislators
800 Park Avenue _ i
Utica, New York 13501 WAYS & MEANS

Re:  Collective Bargaining Agreement Between the County of Oneida, Oneida County Sheriff
and the Oneida County Police Benevolent Association, Inc.

Dear Honorable Members:

I am pleased to report that the County of Oneida, Oneida County Sheriff and the Oneida County Police
Benevolent Association, Inc. (PBA) have reached a Memorandum of Agreement for a successor
bargaining agreement that covers the period of January 1, 2021, through December 31, 2028.
Negotiations for this agreement began in 2021, initially proceeded to Interest Arbitration, and have
now concluded by voluntary agreement and the withdrawal of the Interest Arbitration-associated
proceedings. The PBA membership approved this agreement by a vote on June 10, 2024.

The highlights of this agreement are as follows:
e Salary — S Scale

o For the calendar year 2021, all employees encumbering S Scale titles will receive a
$3,000.00 one-time lump-sum off-base-salary payment. For those employees
encumbering S Scale titles not employed for the entire calendar year in 2021, those
employees will be paid $250 per full or partial month of service.

o Effective January 1, 2022, replace the S Scale with the revised, 5-step S Scale and
place those employees on the new 2022 salary scale that provides for a $6,000.00
increase over the employee’s 2021 base salary.

o Increase the S Scale by 3% in years 2023 — 2028, in addition to step movement for
those eligible.

o Employees will no longer move off-step. Upon reaching the maximum step, each
employee will remain at the final step, receiving the annual increase applied to the step

Scale.
e Salary — D Scale
o Effective January § 2021, employees on the D Scale shall receive a one-time

$6,000.00 lump sum: payment to cover the period January 1, 2021 to June 13, 2023.
Eligible employees who were not employed for the full period of January 1, 2021, to
June 13, 2023, will receive $200.00 per month for each full or partial month employed
during that period.

o Salaries for D scale unit members were adjusted by the County effective June 14, 2023.
Effective January 1, 2024, replace the D Scale with a revised, Sstep Scale and place
employees on the new Scale to a Step that reflects at least a 3.00% increase from their
2023 annual base sajarv. Attached to this memo as Attachment D is the D scale
placement information. If adding the $3% to the employee’s 2023 base salary causes
the employee’s salary to be less than the top step in 2024, the employee will be placed
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back “in step” on the step that gives the employee at least a 3% increase over the
employee’s 2023 base salary.

Increase the D Scale by 3% in years 2024 — 2028, in addition to step movement for
those eligible.

Employees will no longer move off-step. Upon reaching the maximum step, each
employee will remain at the final step, receiving the annual increase applied to the step
Scale.

Retiree Health Insurance Coverage
o Effective January 1, 2024, a Retiree (as defined in the Memorandum of Agreement is

eligible to retain coverage under the County health insurance plan in effect for active
County employees, and as may be amended from time to time through collective
negotiations with active County employees, and to have the County share in the
premium cost for individual and/or dependent coverage as follows:

= For a Retiree on the S Scale with at least twenty (20) years of cumulative
service with Oneida County, the gross premium share shall be eighty percent
(80%) paid by the County and twenty percent (20%) paid by the Retiree for the
gross premium cost of individual coverage, and seventy-five percent (75%)
paid by the County and twenty-five percent (25%) paid by the Retiree for the
gross premium cost of any form of dependent coverage.

= For a Retiree on the D Scale with at least (25) years of cumulative service with
Oneida County, the gross premium share shall be eighty percent (80%) paid by
the County and twenty percent (20%) paid by the Retiree for the gross premium
cost of individual coverage, and seventy-five percent (75%) paid by the County
and twenty-five percent (25%) paid by the Retiree for the gross premium cost
of any form of dependent coverage.

* Any Retiree who does not meet these requirements shall have health insurance
in retirement only in accordance with the Oneida County Personnel Rules as the
same may be amended from time to time by the County of Oneida in its
discretion.

o The aforementioned Retiree health insurance benefits contained in paragraphs B(1) —

B(3) shall continue only until the Retiree reaches the age of Medicare eligibility, at
which time all Retiree health insurance benefits for the Retiree and his/her
dependent(s) shall cease in their entirety, and neither the Retiree, nor his/her
dependent(s) shall be eligible for any ongoing health insurance plan maintained by the
County.

If a Retiree drops individual and/or dependent(s) coverage in retirement, the coverage
that was dropped may not be added again at a later date.

A Retiree may utilize accumulated sick leave credit in excess of 180 days to pay his/her
share of coverage premium costs. Such credits will be valued at 50% of the base salary
hourly rate applicable at the Retiree’s time of retirement.

Shift Differential
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o Non-Highway: Effective January 1, 2024, the “C” line shift differential shall be further
increased to $0.85 per hour and, the “A” line shift differential shall be further increased
to $0.90 per hour.

o Highway: Effective January 1, 2024, the “C” line shift differential shall be further
increased to $0.85 per hour and, the “A” line shift differential shall be further increased
to $0.90 per hour. .

o Section 8.7(F) will also be revised to reflect the above level of shift differential
increases for the 911 employees. $0.90 per hour effective January 1, 2024.

Field Training Officer Pay

o Effective January 1, 2024, FTO pay shall be further increased to two dollars ($2.00)
per hour.

Cell Phone Pay
o Effective January 1, 2024, any employee assigned to carry a department cell phone on
his/her off-duty time shall be paid $500.00 per annum.

SWAT Team Compensation
o Effective January 1, 2024, the SWAT Team compensation shall be increased to
$200.00 per year.

Uniform and Meal Allowance
o Effective January 1, 2024, the meal reimbursement amount shall be increased as

follows:
Breakfast: In-County: $8.00.
Out-of-County: $12.00
Lunch: In-County: $8.00
Out of County: $12.00
Dinner: In-County: $22.00

Out of County: $27.00
o Effective January 1, 2024, add the following after the first sentence in 14.2 (C) —
overtime meal allowance:
* The employee shall not become eligible for said meal allowance until working
at least three consecutive hours of overtime on the particular shift or tour of
duty, and the meal must be purchased sometime after the three-hour mark.

There are some additional changes detailed in the Memorandum of Agreement, a copy of which is
attached herewith.

[ believe that this contract is fair to the employees and the taxpayers, while also advancing the
County to position us competitively to recruit and retain employees. As such, I recommend
approval of this agreement and ask that you forward this request to the Board of Legislators for
consideration at their June 12, 2024 meeting.
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Last, I would like to thank both hegotiating teams for their efforts in bringing this matter to
conclusion. I am available to answer any questions or concerns that the Board may have regarding

this agreement.

Sincerely,

Anthony J. Pi€ente, Jr.
Oneida County Executive

Enclosure
cc: Coraptroller

County Attorney
Budget Director
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MEMORANDUM OF AGREEMENT
by and between o
THE COUNTY OF ONEIDA & ONEIDA COUNTY SHERIFF
and
ONEIDA COUNTY POLICE BENEVOLENT ASSOCIATION, INC.

WHEREAS, the: Collective Bargaining Agreement between the County of Oneida
& Oneida County Sheriff (collectively the “County”) and the Oneida County Police
Benevolent Association, Inc., (the “PBA”) expired on December 31, 2020; and

_ WHEREAS, the parties have reached a settlement for a successor collective
bargaining agreement for the period of January 1, 2021 to December 31, 2028, and wish to
commit such to writing;

NOW, THEREFORE, the parties hereto agree that the current Collective‘
Bar gammg Agreement and all terms and conditions of employment set forth therein shall
remain in full forcé and effect except as herein modified:

L. Housekeeping

Amend dates, grammar, and delete inoperative or obsolete contract language as
agreed to by the parties.

2. Union Security
Delete 5.1(b) — Agency Fee and re-letter 5.1(c).

3.  Wage Adjustments for S & D Scale Employees:
‘Wage Adjustment for § Scale Employees
7.1.1 Amend as follows:

For the calendar year 2021, all employees encumbering S Scale titles will receive:
a $3,000.00 one-time lump-sum off-base-salary payment. For those employees
encumbering S Scale titles not employed for the entire calendar yearin 2021, those
employees will be paid $250 per full or partial month of service.

Effective Jannary 1, 2022, replace the 2020 S schedule with the révised S schedule
(attached to this memorandum as Attachment A) and place those empioyees at the
step on the new 2022 salary scale that provides for a $6,000.00 increase over the
employee’s 2021 base salary. Attached to this memorandum as Attachment B is a
copy of the S scale placement.

Effective January 1, 2022, for those employees off-step in 2020, add $6,000.00, for
caleulation purposes only, to the off-step: empioyce s 2020 base salary: If adding the
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$6,000.00 to the employes’s 2020 base salary. causes the employee’s salary to-be less
than the top'step in 2022, the employee will be placed back “in step™ on the step that
gives the employee at least a $6,000 increase over the employee’s 2020 base salary.

Effective January 1, 12022, any employees on the S scale as-of 2022 will not move
off the S scale once reachmg top step.

Effective January 1, 2022, for those S scale ‘employees temaining off-step, those
employees will receive a 3.0% raise

Effective January 1, 2023, increase the 2022 S scale by 3.0%. Off-step employees
also recetve a 3.0% increase in 2023,

Effective January 1, 2024, mcrease the 2023 S scale by 3.0%. Off-step employees
also receive a 3.0% increase in 2024,

Effective January 1, 2025, increase the 2024 S scale by 3.0%. Off:step employees
also receive a 3.0% increase in 2025,

Effective January 1, 2026, inicrease the 2025 S scale by 3.0%. Off-step employees
also receive a 3.0% increase in 2026.

Effective January 1, 2027, increase the 2026 S scale by 3.0%. Off-step employees
also receive a 3.0% increase in 2027,

Effective January 1, 2028, increase the 2027 S scale by 3.0%. Off-step employces
also receive a 3.0% increase in 2028.

Each employee who 1 is still on the County’s active payroll as of the beginning of
‘the first full payroll petiod. foﬁowmg final ratification of a successor agreement, or
who has retired directly from active County service into the New York State and
Local Retirement System on or after January 1, 2021, ot who died in active service
to the County on or after January 1, 2021, shall receive a rfetrOactiiie*paylncént..

Placement of the Deputy Sheriff Civil Title Series

To determine placement on the new S-step 2022 S-Scale, impute the employees’ 2020
placement on the old S-scale (i.e., two:steps lower than the step the employee was placed atin
2022 when he/she was moved mt0 the unit). For caleulation purposes only, add $6,000 to the
imputed 2020 salary and then place the d.e_put_y at the next step of the new 2022 S-Scale such
that the deputy receives an increase of at least $6,000.

’Step movement: beginning in year-2023 and beyond occurs ‘in the same manner as other’
bargaining 1mif members and will not move off step upon reaching top step.

Back pay for 2022 will be calculated from July 5, 2022 only (the date such employees were
placed into the bargaining unit) forward.




Such employees will not receive any retroactive pay for the period of January 1, 2021 through
July 4,2022..

Each employee whio is still on the County’s active payroll as of the beginning of the first
full payroll period following final ratification of a successor agreement, or who has retired
directly from active County service into the New York State and Local Retirement System
on ot after July 5, 2022, or who died in active service to the: County on or after July 5,
2022, shall receive a retroactive payment,

Wage Adjustment and New Salary Schieduile for D Scale Unit Members

Salaries for D seale unit members were adjusted by the County effective June 14,
2023. Attached to this memorandum of agreement as Attachment C is the D scale
schedule that became effective on June 14, 2023. Grade 18D is for the title of Senior
Clerk, Grade 24D is for the title of Principal Clerk, Grade 27D is for the title of
Public Safety Telecommunicator, Grade 30Dis for the title of Senior Public Safety
Telecommuiicator, Grade 33D is for the title Supervising Public Safety
Telecommunicator, and Grade 36D is for the title CAD Administrator and
Communications Manager. The new wage schedule beginning in 2024 condenses

the schedule to reflect the 6 titles that are on the D schedule is attached as

Attachment C.

Effective January 1, 2021, einployees on the D Scale shall receive a one time:

$6,000.00 lump sum payment to cover the permd January'l, 2021 to June 13, 2023.
Eligible-employees who were not employed for the full penod of January 1, 2021
to June 13, 2023, will receive $200.00 per month for each full or partial month

employed during that period.

Effective January 1, 2024, employees will be placed on the new schedule to a Step
that reflects at Ieast a 3.00% increase from their 2023 annual base salary on the
2024 D schedule. Attached to this memo as Attachment D is the D scale placement
information. If adding the $3% to the employee’s 2023 base salary causes the
employee’s salary to be less than the top step in 2024, the employee will be placed
back “in step” on the step that gives the employee at least a 3% increase over the
employee’s 2023 base salary.

Effective Jantiary 1, 2024, any employees on the D scale as of 2024 will not move
off the D scale once reaching top step.

Effective January 1, 2024, for those D scale emplg)yees remaining off-step, those
-employees will receive a 3.0% raise.

Effective January 1, 2025, inciease the 2024 D scale by 3.0%. Off-step employees
also receive a 3.0% ihcrease in 2025,
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Effective January 1, 2026, increase the 2025 D scale by 3.0%. Off-step employees
also receive a 3.0% increase in 2026.

Effective January 1, 2027, increase the 2026 D scale by 3.0%. Off-step employees
also teceive a 3.0% increase. in 2027,

Effective January 1, 2028, increase the 2027 D scale by 3.0%. Off-gtep employees
also receive a 3.0% increase in 2028.

Each employee who is still on the County’s active payroll as of the beginning of
the first full payroll period following final ratification of a successor agreement, or
who has retired directly from active County service into the New York State and
Local Retirement System on or after January 1,2021, or who died in active. service.
to the County on or after January 1, 2021, shall receive a retroactive payment.

4. Health Insurance Coverage

Revise XI by moving Section 11.2 to Section 12.1 after the first paragraph. Then revise
Seetion 12.1 to read as follows:

12.1  Sick Leave

Except as stated elsewhere in this Agreement, each employee in the defined
bargaining unit shall earn one (1) day sick leave per month except employees in the “S”
Schedule who shall eatn ten (10) days per year. Each employee may accumulate up foa
maximum of one-hundred-eighty (180) working days;-st -
Retirement to be used during the employee’s employment thh the County oonswtent w1th
and as limited by this Article.

Upon retirement, up to 165 days of accumulated but unused sick leave will be applied
toward an employee’s retirement service credit for the sole purpose of and fo the extent
permissible under Section 41(j) of the New Yotk State Retirement and Social Security
Law.

Accumulated unused sick leave days between 166 and 180, inclusive, will be cashed out
to each retiree, in lump sum, at $100 per sick leave day.

Effective January 1, 2024, an employee may accumulate more than 180 days of sick leave
to be used for the sole pmpose of payment toward the cost of employee’s health insurance
in retirement ag set forth in Section 15.7 (D) Only sick davs in excess of 180 may be used
toward the cost of the employee’s health insurance in fetiremeit.

Add the following section to read as follows;

15,7 Retiree Health Insurance




A.  For puiposes of this section, “Retiree”™ shall be defined as: (i) an employee who
meets-all eligibility requitements for retirement as provided by the apphcabie New York
State Retirement System plan; (ii) who tetires divectly from County service undef a New
'Yo_,rktState Retirement System plan on or after January 1, 2024; and (iif) who at the time
of retitement was a member of the County health insurance plan for at least one year
‘immediately prior to the employee’s effective retirement date. '

B. Effective January 1, 2024, a Retiree is eligible to retain coverage under the County
health insurance plan in effect for active County employees, and as may be amerided from
time to time through collective negotiations with active County employees, and to have the
County share in the premium cost for individual and/or dependent coverage as follows:

L. For a Retiree on the S Scale with at least twenty (20) years of cumulative
service with Oneida County, the gross premium-share shall be ei ghty percent (80%) paid
by the County and twenty percent (20%) paid by the Retiree for the gross premium cost of
individual coverage, and seventy—ﬁve percent (75%) pald by the County and twenty-five
percent (25%) paid by the Retiree for the gross premium cost of any form of dependent
coverage.

2. For a Retiree on the D Scale with at least (25) years of cumulative service
with Oneida County, the gross premium share shall be eighty percent (80%) paid by the
County and twenty percent (20%) paid by the Retiree for the gross premium cost of
individual coverage, and seventy-five percent (75%) pald by the County and twenty-five
‘percent (25%) paid by the Retiree for the gross premium cost of any form of dependent
coverdge.

3. Any Retiree who does not meet the requirements of one of paragraphs B(1)
-B(2) shall have health insurance in retirement only in accordance with the Oneida County
Personnel Rules as the same may be amended from time to time by the County of Oneida
in its discretion.

C. The above provisions shall also be subject to the following requirements:

1. The aforementioned Retiree health insurance benefits contained in
paragraphs B(i) B(B) shall continue only until the Retiree reaches the age of Medicare
eligibility, at whieh time all Retiree health insurance benefits for the Retiree and his/her
dependent(s) shall cease in their entirety, and neither the Retiree, nor his/her dependent(s)
shall be eligible for any ongoing health insurance plan maintained by the County.

2. If a Retitee drops individual and/or dependent(s) coverage in retirement, the
coverage that was dropped may not be added again at a later’ date
D. A Retiree may utilize aceumulated sick leave eredit in excess of 180 days to pay

his/her shate of coverage premium costs. Such credits will be valued at 50% of the base
salary hourly rate applicable at the Retiree’s time of retirement.




5. Shift Differential
Non-Highway: Effective January 1, 2024, the “C" line shift differential shall be
further increased to $0.85 per hour and, the “A” line shift differential shall be
further incréased to $0.90 per hour.

Highway: Bffective January 1, 2024, the “C” line shift differential shall be further

increased to $0.85 per hour and, the “A” line shift differential shall be further

increased to $0.90 per hour.

Section 8.7(F) will also be revised to reflect the above level of shift differential
increases for the 911 employees. $0.90 per hour effective January 1, 2024,

6. FTO Pay

Effective January 1, 2024, FTO pay shall be further incréased to two dollars ($2.00)
per hour.

7. Cell Phones

Effective January 1, 2024, any employe¢ assigned to-catry a department cell phone on
his/her off-duty time shall be paid $500.00 per ahnum.

8. SWAT Team Compensation

Effective January 1, 2024, the SWAT Team compensation shall be increased to
$200.00 per year.

9. Hours of Work and Work Week/Overtime P»ay

Revise the last paragraph of 8.3 to tead in its entirety as follows:

Effective January 1, 2024, notwithstanding any prior arrangement or

understandmg, in September and May, and then each May and September
thereafter, each employee shall be afforded additional opportunities to cash, in

some, or 3.11 of his/her acerued compensatory time off under any provision of this

Artlcie to a monetary payment for such time, such payment to be included in the
employees regular paycheck for the first full pay period in June and October of each
'yeat. To take advantage of this opportunity, the employee must deliver by May 31,
and by September 30 of each year a written election to - the county on a standard
form promulgated by the County.

Rev.is_ez 8.5 (C) — Effective January 1, 2024, shift bidding to delete the phrase “for just
cause”.




10.

1L

Revise 8.5 (D) — Effective January 1, 2024, shift bidding to read as follows:

During the first two years of employment, the Director of Emergency Services or
their désignee will have the sole discretion to set the tour of duty for the employee
and the employee will be in eligible to bid for available tours.

Revise 8.7 (B), effective January 1, 2024, to read in its entirety as follows:

911 employees will be regulatly assigned to work a total of four, ten-hour shifts in
a fixed seven-day period which period shall commence on Sunday. As such, the
911 employee shall have three consecutive pass days during the particular, seven-
day period. The pass days shall be either every Thursday, Friday, and Saturday, or
every Sunday, Monday, and Tuesday, as the case may be.

Effective January 1, 2024, Correct “2:00 AM to 12:00 AM” to “2:00 AM to 12:00
PM” in the second line of 8.7 (C).

Uniform and Meal Allowance

Effective January 1, 2024, update, 14.1 (a) (IT) and 14.2.

Bffective January 1, 2024, the meal reimbursement amount shall be increased as

follows:
Breakfast: In-County: $8.00.
Out-of-County: $12.00
Lunch: In-County: $8.00
Out of County: $12.00
Dinner: In-County: $22.00

Out of County: $27.00

Effective J anuary 1, 202{4,. add the following after the first sentence in 14.2 (C)—
overtime meal allowancer

The employee shall not become eligible for said meal allowance until working at
least three consecutive hours of overtime on the particular: shift or tour of duty, and
the meal must be purchased sometitne after the three-hour mark.

Health Insurance

‘The County and the PBA agreed to revise the current language to reflect the current
health and dental plans available to active employees with no changes to the

existing premium cost sharing arrangements,




12.

13.

14.

15.

Ratification

This Memorandum of Agreement:is subjec_t to :the: approval of the Oneida.County
Board of Legislators: and ratification of the PBA membership. Bach tespective
negotiating committee agrees to recommend this Memorandum of Agreement for
approval and ratification.

Payment of Retroactive Wages

The County will make retroactive payments of any lump sums due under this

Memorandum of Agreement by regular paychecks that are issued for the next full
‘pay petiod following ratification of this Memorandum of Agreement.

The County will make retroactive payments of the remaining wage adjustments by
regular paycheck within ninety (90) days of full ratification of this Memorandum
of Agreement.

Effective in.2024, Juneteenth will be added as a recognized holiday.

Interest Arbitration and Improper Practice Cases

Upon ratification of this memorandum of agreement, the PBA shall withdraw the
demand for interest arbitration in PERB Case No, 1A2022:06, The County shall

upon ratification withdraw the improper practice charge in PERB Case No. U-
38624.

Dated: May. 3], 2024

FOR THE COUNTY: P.R THE UNION:

/ ! Vi
2“
f;gj‘\ ) i}

fohn Ford, PBA Pr eSIdent
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Sheriff Rébeft Maciol | /
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