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ONEIDA-HERKIMER SOLID WASTE AUTHOR ohswa.org

Preserving the environment through integrated recovery and disposal

October 25, 2023

Mr. Mikale Billard FN 20,___.___.9 3 ‘zﬁ

Clerk
Oneida County Board of Legislators

809 Park Ave. READ & F".ED

Utica, NY 13501

Dear Mr. Billard:

| am pleased to submit the attached proposed 2024 budget for the Oneida-Herkimer Solid Waste Authority, pursuant to
Article IX, Section 9.2 of the Authority Bylaws and the Public Authorities Accountability Act of 2005. Highlights of the
Authority’s proposed budget and rates for 2024 include:

e The Authority will maintain tipping fees for municipal solid waste (MSW), sludge, and local solid waste (LSW). All
other rates will also remain the same.

e The Authority will maintain the rate for source separated organics (SSO) [food waste] of $40 per ton. The
Authority’s SSO processing facility became operational in second quarter 2019 and will process SSO to be
diverted from the landfill and converted to electricity.

e In 2024, the Authority will continue to offer two reduced tip fee programs to assist Oneida-Herkimer Counties
and its municipalities. The first program provides for reduced tip fees for disposal of debris following a disaster,
such as a flood ($42.00 per ton). The second program provides for reduced tipping fees to assist Industrial
Development Agencies and Developers related to Brownfield clean-up and Industrial Development Projects
(542.00 per ton). Both programs require an application and Board approval.
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$100

$90 -
$80
-
[
3
$70 -8
2
[-9
$60
" $50
By Ve o5 o 06 0B e S o ¥ o D & N B D S SV 5 1@ A A0 S Y
CC MAC DAC DAC JC AT DAC AT DAC A BAC M M A A A e A A A A A R e N N P N
,,9 59 ,’9 59 ,’9) \9 »Q ,,Q »9 ~’Q ,»0 ,‘9 ,\9 ,\9 ,.P ,‘,0 ,‘9 ,‘9 ,.‘9 ,‘9 ,‘9 ,‘9 ,»0 ,‘9 ,‘9 ,‘9 ,"Q ,"0 ,19 ,»0 ,‘9 ,\9 ,‘9 ,\’0 ,"Q
BOARD OF Kenneth A. Long Richard G. Redmond Steven R. Boucher Barbara Freeman William A. Rabbia GET SOCIAL WITH
DIRECTORS Chairman Treasurer . Executive Director THE AUTHORITY:

James M. D'Onofrio Nancy A. Novak

Vincent J. Bono Neil C. Angell - Jodi M. Tuttle o]
Vice Chairman James A, Frango James M. Williams Authority Board Secretary 0 n m



Mr. Billard
October 25, 2023
Page 2

REVENUE HIGHLIGHTS

e 2024 projected tonnage estimates based upon 8-month actual tonnage in 2023 and a review of historical
data.

e Sale of recyclables revenues forecasted with 8-month data from 2023, historical review and market
projections for 2024.

e The outof county recyclables processing revenue has slightly increased with the projected annual tonnage
from Oswego, Lewis and Fulton Counties. Projected revenue is $892,000.

e The Authority projects six months of landfill gas revenue in anticipation of construction of the renewable
natural gas operation coming online in 2025.

e Carbon credit revenue is budgeted through December 2024. Projected revenue is $800,000.

e The Authority will continue to waive the permit fee for the haulers/businesses and municipalities for 2024.

EXPENSE HIGHLIGHTS

e Health insurance expense budgeted at 12.5% increase over 2023 premiums.

e Budget reflects $465,000 of contracted direct payments made to the Town of Ava and the Town and
Villages of Boonville, consistent with our Host Community Agreements.

e Fuel expense was budgeted at $4.00 per gallon as the result of industry forecasts.

e Capital projects funded through tipping fees will be $219,000 for 2024.

e Public education expenses are projected to be $75,000.

e Workers’ compensation budget is based upon 5-year average of the Authority’s actual claims.

e The annual contributions to the NYS Retirement System will stay consistent with 2023 costs as rates have
remained relatively the same.

MUNICIPAL BUDGETS

e The Authority manages the waste and recyclables collection systems for the City of Utica and the Village
of llion, Frankfort, Mohawk, Herkimer and Dolgeville. The Authority currently maintains a separate
accounting system for each municipality.

A public hearing and an overview of the proposed 2024 budget will be held preceding the November 20, 2023
Board meeting at 4:30 PM. A vote on the proposed 2024 budget is anticipated at the December 18, 2023
meeting.

Please feel free to contact me if you have any questions.
Sincerely,

William A. Rabbia
Executive Director

WAR/jmt
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ONEIDA COUNTY ANTHONY J. PICENTE, JR.

County Executive

OFFICE OF THE COUNTY EXECUTIVE ce(@ocgov.net

November 29, 2023 FN 20 23 — 3,5:4

Oneida County Board of Legislators
800 Park Avenue
Utica, New York 13501

Honorable Members:

I submit herewith for your approval the appointment of three (3) members from the Oneida County
Volunteer Firemen’s Association to serve on the Oneida County Fire Advisory Board:

Tom Dwyer — New York Mills Fire Department ~ Term Expiring December 31, 2025
Thomas Rothdiener — Oriskany Fire Department ~ Term Expiring December 31, 2025
Phil Dana, Jr. — Floyd Fire Department Term Expiring December 31, 2025

I respectfully request that you approve their appointments at your earliest convenience.

Thank you.

Very truly yours,

Lot
ony J. Pignte, Jr.

Oneida County Executive

800 Park Avenue © Utica, New York 13501 © Phone: 315-798-5800 e Fax: 315-798-2390 ¢ Website: ocgov.net



Anthony J. Picente Jr.
Oneida County Executive

Amanda L. Cortese-Kolasz
Commissioner of Personnel

ONEIDA COUNTY

DEPARTMENT OF PERSONNEL

County Office Building ¢ 800 Park Avenue ¢ Utica, New York 13501-2986
Phone: (315) 798-5726 ¢ Fax: (315) 798-6490

November 21, 2023 N 2057 - 355

Hon. Anthony J. Picente, Jr.
Oneida County Executive
800 Park Avenue

Utica, New York 13501

Re:  Request for Extended Sick Leave with Pay for Michael Gerardi
Dear County Executive Picente:

Attached, please find correspondence from Sheriff, Robert M. Maciol, requested extended sick
leave with pay for Michael Gerardi, a Correction Officer in the Oneida County Sheriff's Office.

Mr. Gerardi began his employment with the County on May 8, 2008, and has fifteen (15) years
of continuous service with the County. Pursuant to the Oneida County Personnel Rules, he may
be granted up to forty (40) working days of extended sick leave with pay with the understanding
that he is obligated to pay back the sick days used upon his return to work. He has also applied
for the Leave Donation Program as required by the Oneida County Personnel Rules.

I recommend that this request be forwarded to the Board of Legislators for consideration at their
December 20, 2023 meeting. As always, I am available to answer any questions or concerns that
either you or the Board of Legislators may have regarding this matter.

Respectfully submitted,

Nmandaoize- (0%

Amanda L. Cortese-Kolasz

cc: Comptroller

Budget Director f‘“;f
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County Executive

Date //"ZZ 22




Anthony J. Picente Jr.
Oneida County Executive

Amanda L. Cortese-Kolasz
Commissioner of Personnel

ONEIDA COUNTY

DEPARTMENT OF PERSONNEL
County Office Building ¢ 800 Park Avenue ¢ Utica, New York 13501-2986
Phone: (315) 798-5726 ¢ Fax: (315) 798-6490
Hon. Anthony J. Picente, Jr.

23 356
Oneida County Executive

800 Park Avenue NAYS & MEANS
Utica, New York 13501 SV St

November 13, 2023

Re:  Collective Bargaining Agreement Between the County of Oneida/Mohawk Valley
Community College and United Public Service Employees Union — Blue Collar Unit

Dear County Executive Picente:

I am pleased to report that the County of Oneida/Mohawk Valley Community College and the United
Public Service Employees Union — Blue Collar Unit (UPSEU) have reached a tentative agreement
for a new five (5) year collective bargaining agreement that covers the period of January 1, 2024
through December 31, 2028. Negotiations for this agreement began on August 29, 2023, and
concluded after five (5) sessions on October 10, 2023. UPSEU membership approved this agreement
by a vote of 115-24

The highlights of this agreement are as follows:
e Salary
o There is a new salary schedule for the entire unit that raises starting salaries to assist
with recruitment, and also raises salaries at various steps to assist with retention.
This new salary schedule will go into effect January 1, 2024.
o On-Step increases in years 2025 — 2028 are 3% in addition to step movement.
o Off-Step increases in years 2024 — 2028 are 4% each year with an additional $1,000
off-step differential.

e Longevity increases to further assist with employee retention.
o $1,000 in longevity pay upon five years of service.
o $200 per year after that, for up to 25 years of service.
o Longevity payments cap at $5,000 after 25 years.

e Shift Differential increases in the majority of departments.
o 2" shift increasing from $.75 per hour to $2.00 per hour.
o 3" shift increasing from $.80 per hour to $3.00 per hour.

WU\



o For employees working 12 hour shifts, shift differential increasing from $2.00 per
hour to $4.00 per hour for 2™ shift.

o Enhanced salary provisions for promotions to incentivize promotion from within.

e $5,000 per year incentive payments for employees holding and utilizing specialized licenses
for the County’s benefit including:
o CDL A license;
o Professional Engineer License;
o Professional Land Surveyor License; and
o Certified Motor Vehicle Inspector License.

e Salary grade reallocations as follows:

Assistant Chief Wastewater Treatment Plant Operator from 36B to 37B
Chief Wastewater Disposal Solids Operator from 34B to 35B
Senior Wastewater Treatment Plant Operator from 29B to 30B
Wastewater Treatment Plant Operator from 27B to 28B

Airport Maintenance Worker from 15B to 18B

Airport Maintenance Supervisor from 17B to 21B

Superintendent of Airport Maintenance from 30B to 31B

Assistant Superintendent of Buildings & Grounds from 24B to 25B
District Supervisor from 22B to 25B

Heavy Equipment Mechanic Supervisor from 22B to 25B

O O O 0O O O O O 0 O

There are some additional changes detailed in the tentative agreement, a copy of which is
attached herewith.

I believe that this contract is fair to the employees and the taxpayers, while also advancing the
County to position us competitively to recruit and retain employees. As such, I recommend
approval of this agreement and ask that you forward this request to the Board of Legislators for
consideration at their December 2023 meeting.

Last, I would like to thank both negotiating teams for their efforts in bringing this matter to
conclusion. As always, I am available to answer any questions or concerns that either you or the
Board of Legislators may have regarding this agreement.

Respectfully submitted,

Amanda L. Cortese-Kolasz

Enclosure

cc: Comptroller
County Attomey Reviewed and Ap ovd for submmal to the
Budget Director

Date//' /&7 Zg




MEMORANDUM OF AGREEMENT
by and between
THE COUNTY OF ONEIDA/MOHAWK VALLEY COMMUNITY COLLEGE
and

UNITED PUBLIC SERVICE EMPLOYEES UNION (BLUE COLLAR UNIT)

WHEREAS, the Collective Bargaining agreement between the County of
Oneida/Mohawk Valley Community College (the “County”) and the United Public Service
Employees Union (Blue Collar Unit) (“UPSEU”) will expire on December 31, 2023; and

WHEREAS, the parties have reached a settlement for a successor collective bargaining
agreement for the period of January 1, 2024 to December 31, 2028, and wish to commit such to
writing;

NOW, THEREFORE, the parties hereto agree that the current Collective Bargaining
Agreement and all terms and conditions of employment set forth therein shall remain in full force
and effect except as herein modified (items to be deleted are strieken, and new language is bold,
underlined, and italicized):

ARTICLE 6 - MEMBERSHIP DUES AND UNION SECURITY

6.9  The County agrees that it will allow an aggregate maximum of fifteen-(15)-daysfifiy-six
(56) hours per year time off with pay at the regular straight-time hourly rate to employees who are
Union Stewards or UPSEU Unit Chief Steward to attend UPSEU conferences, conventions,
meetings, or special sessions or-training-upon approval of the County Executive, provided that no
more than two (2) employees are absent from a department at the same time._7he County agrees
that it will allow an ageresate maximum of one hundred twelve (112) hours per year time off
with pay at the regular straight-time hourly rate to _employees who are Union Siewards or
UPSEU Unit Chief Steward to attend UPSEU training upon approval of the County Executive,
provided that no more than two (2) employees are absent from a department at the sanie fime.
For purposes of this Section, the Union agrees to correspond with the Department Head involved
and the Commissioner of Personnel thirty (30) days in advance whenever practicable and inform
them of the exercise of these rights.

The Commissioner of Personnel shall have the approval, so far as record-keeping only is
concerned, as to whether the UPSEU member will attend with pay or upon his or her own time
such as compensatory time, vacation, personal leave, or leave without pay. Special delegates'
meetings may be attended only on approval of the County Executive and not be subject to the
maximum above.




ARTICLE 9 — ADMINISTRATION OF THE SALARY SCHEDULE

9.1 Salary
A.

On January 1, 2024, the 2023 salary schedule shall be eliminated and replaced with
the 2024 salary schedule attached hereto. Employees who would have been placed
on Step 6 or Step 7 of the 2023 salary schedule on January 1, 2024 shall be placed
on Step 1 of the 2024 salary schedule. Employees who would uave been placed on
Step 8 of the 2023 salary schedule on January 1, 2024 shall be placed on Step 2 of
the 2024 salary schedule. Emplovees who would have been placed on Step 9 or Step
10 of the 2023 salary schedule on January 1, 2024 shall be placed on Step 3 of the
2024 salary schedule. Emplovees who would have been placed on Step 11 of the 2023
salary schedule on January 1, 2024 shall be placed on Step 4 of the 2024 salary
schedule, Employees who would have been placed on Step 12 or Step 13 of the 2023
salary schedule on January 1, 2024 shall be placed on Step 5 of the 2024 salary
schedule. Employvees who would have been placed on Step 14 of the 2023 salary
schedule on January 1, 2024 shall be placed on Step 6 of the 2024 salary schedule.

Employees who would have been placed on Step 15 of the 2023 salury schedule on
January I, 2024 shall be placed on Step 7 of the 2024 salary schedule. On January
1, 20252, the 2024 schedule shall be increased by 2-53% to create the 20252 schedule.
and—oOn January 1, 20263, the 20252 schedule shall be increased by 32-5% to create
the 20265 schedule._On January 1, 2027, the 2026 schedule shall be increased by 3%
to create the 2027 schedule. On January 1, 2028, the 2027 schedule shall be
increased by 3% to create the 2028 salary schedule.

. Each employee shall be eligible for annual step movement on the 20225, 2026, 2027

and 20238 schedule with step movement occurring on January 1, 20225, January 1,
2026, January 1, 2027 and January 1, 20283. However, new employees hired
subsequent to September 30" of any calendar year will remain at the first stepStep-6
until January 1st of the second calendar year following the calendar year in which they
were hired. It is also understood that step movement shall continue on each January st
after the expiration date of this Agreement. Notwithstanding this, upon reaching Step
15¢he last siep of the particular salary grade, there shall be no further step movement
ot base salary increases until such time as a successor agreement to this Agreement is
negotiated.
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9.7 Starting Salary

New employees shall normally be paid at the_firs (1 %) Step of the grade. However, when a
Department Head demonstrates severe and continued recruitment difficulty for a specific job fitle,
the County reserves the right to hire up to the third (3rd) Step on the salary schedule. Such action
shall occur only when authorized in advance by the County Commissioner of Personnel. Any
employee in that job title whose salary falls below the new starting salary shall have his/her salary
raised to the same level as that of the new starting salary.

9.8 Retroactivity

Where applicable, an employee who is still on the active payroll as of the beginning of the payroll
period immediately following ratification of this Agreement by both parties shall receive a
retroactive payment based upon his/her 20242 base salary after ratification for those hours or
periods actually compensated, included overtime where appropriate, between January 1, 20242
and said payroll period.

9.9 Longevity
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remunerationThe-sum-seheduled-in-this-shall-be-used-when-itexeceeds- tht, anot-an-employeets

Edach employee covered by this Agreement shall receive §1,000 after the completion of five (3)
veurs of service. Thereafter, beginning with the completion of six (6) years of service and
confinuing until completion of twenty-five (25) years of service, each employee covered by this
Agreement shall receive an_additional $200 per year. Longevity payments shall be capped at
$5.000 per year after completion of twenty-five (25) years of service, Longevity shall be added
to buse pay for all purposes and paid as part of the biweekly paycheck. In caleulating vears of
service, the employee will eary the longevity increment upon reaching their guniversary date.

9.11  Shift Differential

Each employee who is regularly assigned to the second or third shift or who is scheduled to work
the second or third shift will be compensated by receiving seventy-five—eentstiwo dollars

\0




($2.000-35) extra for hours worked on the second shift and fiiree dollarseightyeents ($3.000-80)
for hours worked on the third shift.

Employees who are regularly assigned to the second or third shift will receive the shift differential
pay for any vacation, holidays, sick leave and personal leave used.

Any employee who is not regularly assigned to a shift other than a normal, usual day work shift,
but who is required to work on such a shift, shall receive the aforementioned shift differential pay

only for the days/hrours he/she actually works o such shift.

9.13 Unscheduled Call-Out Incentive

In recognition that certain employees of the Department of Public Works (including the Highways
and Bridges Division, Building Maintenance Division, and the Oneida County Airport) and certain
employees of the Wastewater Pollution Control Department and MVCC's Maintenance Division
are engaged in winter snow and ice removal activities and must be responsive to unscheduled call-
outs, and fo ensure an acceptable level of service by such employees, the following call-out
incentive response plan will be in operation:

A. Ininstances where an employee is called out ten (10) or more times during the season

and:
Responds To: Receives:
75% calls EffectiveJanuary-1-2022-§500
85% calls Effective-Janvary-1--2022-$1,250
95% calls Effective-January1-2022-$2,500
100% calls EffectiveJanuary1-2022-§5,000

€.B. Employees who respond to an unscheduled call-out for winter snow and ice
removal on a day they are not regularly scheduled to work, or a Holiday designated in
13.3 of the Collective Bargaining Agreement shall be paid at two (2) times their
regular rate of pay if and only if they choose to earn it as pay. Any employee who
chooses to earn this compensation as compensatory time will continue to earn the
same pursuant to the overtime pay and holiday provisions of the Collective
Bargaining Agreement,

9.14 One-Person Plowing Bonus Pay

Each employee of the Highways and Bridges Division of the Department of Public Works who is
assigned to the one-person snow plowing (OPP) program shall receive a bonus payment at a rate




of Seven Dollars ($37) per hour-effeetiveJanuary—-2022, for each hour that the employee is
actually engaged in such work activity. Such work time shall be rounded off to the nearest quarter
hour, The bonus amount shall be paid biweekly and included in the employee's regular biweekly
paycheck. Although the OPP is presently limited to state highways, employees will also receive
this bonus if the OPP is extended to local highways in the County.

9.15 Any individualfull time employee who is requived to and does liold a certified motor
vehicle inspector license as part of his/her job specification that-heldsa-certified-motorvehicle
inspeetorticense-shall receive an annual bonus of $5,000 per year, to be paid on a pro-rata basis
each pay period._The County nay extend this bonus payment fo full time employees who hold
titles that do not require a certified motor vehicle inspector license, but for whowm inspection of
motor vehicles is closely reluted to the job duties in the discretion of the County that hold a
certified motoy vehicle inspector license.

9.16  Any full time emplovee who performs engineering duties for the County and who obtains
his/her Professional Engineer License shall receive an annual bonus of 85,000 per year, fo be
paid on a pro-rata basis each pay period.

9.17  Any full time employee who performs lund surveying duties for the County and who
obtains his/her Professional Land Surveyor License shall receive an annual bonus of §35,000
per vear, to be paid on_a pro-rata basis each pay period.

9.18  Any full tinte employee that holds a New York State Commercial Driver’s License { CDL)
Class A and meets all of the below requiremenis will receive an Annual Bonus of £5.000 10 be
paid out in o lump sum in_the first paycheck covering a December date.

) Must maintain lcense from January 1 through November 30 of the current
calendar year,

b) Must prove competence with combination vehicle types us described in New York
State Commercial Driver's Manyal section 1, fleure 117

c) Must utilize CDL Cluss A license for assignment by the County ¢ total of af least
five (5) times between the January 1 of the previous calenduar yedar and November
30 of the current calendar year.

d) Did not refuse any lawful assignment in the between January I of the previous
calendar vear -and November 30 of the current calendar vear-and/or-previous
ertire-calesdar-year,

e) Competency and assisnment of duties velated to operating Combination velicles

and equipment reguiring a Cluss A CDL are af the discretion of Supeivisors.

9.19  Each full time employee who is “off the schedule” in 2024, 2025, 2026, 2027 and 2028
shall receive an off-step differential of $1,000, to be paid on a pro-rata basis each pay period.
The off-step differential shall not be added 10 the base salary for purposes of caleulation of the
future vear’s base salury. The off-step differential shall be added 1o base pay for purposes of




determining the employee’s hourly rate in_each calendar year such off-step differential is
received,

ARTICLE 10 —WORK HOURS

10.4 Water Pollution Control 12 Hour Shift

E. Each employee who is regularly assigned to the "2" shift or who is scheduled to work
all of the hours or some of the hours of the "2" shift will be compensated by receiving effeetive
January—5-2022- Two-Dollars{($2:00)four dollars (84.00) per hour extra, as shift differential,
for hours worked on the "2" shift. Employees who are regularly assigned to the "2" shift will
receive the shift differential for any vacation, holidays, sick leave and personal leave used. Any
employee who is not regularly assigned to the "2" shift but who is required to work all of the
hours or some of the hours of the "2" shift shall receive the aforesaid shift differential only for
the hours he/she actually works on the "2" shift.

10.5 Senior Public Safety Officer anid Supervising Public Safety Officer Twelve (12) Hout
Shift

A, The parties agree that the exemption for law enforcement personnel under the Fair Labor
Standards Act ("FLSA") has been implemented as to SenierPublie-Safety-OfficersSenior Public
Safety Officers and Supervising Public Safety Officers.

B. SeniorPublieSatety-OfficersSenior Public Safety Officers and S upervising Public Safety
Officers shall be assigned to twelve (12) hour shifts following a "Pitman Schedule," where shifts
are rotated as follows over the course of a fourteen (14) day period: [2 days on, 3 days off], [2 days
on, 2 days off], [3 days on, 2 days off]. The start and end days of said fourteen (14) day period will
be set by MVCC to coincide with MVCC's payroll periods.

C. There shall be a "Shift 1" and a "Shift 2.” The start and end times of said shifts shall be set
in the sole discretion of the Department Head. Any modification to the start and end time of said
shifts shall be made no less than two (2) weeks advance notice posted in the proper place, except
in an emergency.

D. SenierPublie-Safety-OfficersSenior Public Safety Officers and S upervising Public Safety
Officers shall earn overtime in accordance with the FLSA. The FLSA "work period" shall be a
fourteen (14) day period that coincides with MVCC's payroll periods. Senior-Public—Satety
OfticersSenior Public Safety Officers and Supervising Public Safety Officers shall earn overtime
after working in excess of eighty-four (84) hours in the "work period." Overtime may be earned
as paid time at 1.5 times the hourly rate, or earned as compensatory time.

E. SeniorPublie Safety-OfficersSenior Public Sufety Officers and Superyising Public Safety

Officers assigned to these twelve (12) hours shifts shall bid for assignment to Shift 1 and Shift 2
by seniority as it is defined in the Collective Bargaining Agreement. The Department Head shall
have the sole discretion to determine staffing levels assigned to each shift.




1. For purposes of initial implementation of this schedule, shift bidding shall be
opened up to affected SenierPublie-Safety-OfficersSenior Public Safety Officers and
Supervising Public Safety Officers within seven (7) days of final execution of this MOA,
and shall remain open for a seven (7) day period. Thereafter, within fourteen (14) days of
the close of shift bidding, the Department Head shall advise Senier—Publie—Safety
OfficersSenior Public Safety Officers and Supervising Public Sufety Officers of the shift
they are assigned to and their work schedule which shall commence at the beginning of the
next payroll period.

2. Each year thereafter, shift bidding shall be open to affected Senior-Publie-Safety
OtfieersSenior Public Safety Officers and Supervising Public Safety QOfficers from
November 1, through November 15 of each year, and shift assignments shall be made no
later than November 30 of each year, for shifts that will commence the immediately
following calendar year on January 1.

3. If a shift is not filled by bid, the Department Head shall assign shifts based upon
inverse seniority.

4. The Department Head retains the right to reassign Sentor—Publie—Safety
OfticersSenior Public Safety Officers and Supervising Public Safety Officers to a
particular shift for just cause based upon reasonable criteria including, but not limited to:
(1) disciplinary problems; (2) training; (3) personality conflicts within shift that affect
operations; (4) job performance concerns; (5) need for shifting manpower; and (6)
adjustments made necessary by temporary or permanent vacancies.

5. Placement within a particular squad once shift assignment is made shall be at the
sole discretion of the Department Head.

F. Shift differential for Shift 2 shall be fourtwe dollars ($4.002:60) per hour. All other
provisions of the Collective Bargaining Agreement regarding e ligibility and applicability of shift
differential shall remain applicable to SeniorPublie-Safety-OfficersSenior Public Safety Officers
and Supervising Public Safety Officers.

G. If a Senior Public Safety Officer who is assigned to work Shift 2 is required to report for
Jury Duty or attend a court proceeding to testify in his/her capacity as a Senior Public Safety
Officer, he/she shall notify the Department Head as soon as practicable after receiving a summons
or subpoena, and the Department Head shall alter the Senior Public Safety Officer's schedule to
ensure that the Senior Public Safety Officer has no less than eight (8) hours off duty between the
start and/or end of a work shift and appearance for Jury Duty or court testimony.

H. Whenever practicable, overtime opportunities shall be posted with ninety-six (96) hours
advance notice, and SeniorPublie-Safety OfficersSenior Public Safety Officers and Supervising
Public Safety Officers shall be given the opportunity to volunteer for said overtime opportunities.
Overtime will be assigned to volunteers according to seniority. In the event no volunteer is

available to cover shift, the Department Head shall assign overtime to Senior-Public-Safety
OfficersSenior Public Safety Officers and Supervising Public Safety Officers in order of inverse




seniority using a rotating list whereby once a Senior Public Safety Officer is assighed involuntary
overtime, he/she shall more to the bottom of the list. Assignment of overtime shall also be subject
to the following conditions:

L. No Senior Public Safety Officer shall be forced to work overtime that will result in
the Senior Public Safety Officer working more than eighteen (18) consecutive hours.

2. If no on-duty Senior Public Safety Officer can be ordered to work the overtime
without exceeding the limitation in H(a) above, a Senior Public Safety Officer from the
following shift may be ordered to report early using the selection method detailed
hereinabove.

ARTICLE 12 - RETIREMENT

123  The County further agrees to provide Section 41(j) of the New York State Retirement and
Social Security Law on a noncontributory basis for all Retirement System members covered by
this Agreement. Section 41(j) allows for unused sick leave credits to be applied as additional
service credit upon retirement. Upon retirement, the first one hundred sixty-five (165) days of an
employee”’s accumulated sick leave days will be applied towards Section 41(j). The employee will
be paid $30-0060.00 per day for each accumulated sick leave day gbove the first one hundred

sixty-five (165) daysbetween-onehundred-sixty-shbe{H66)- days-and-tve-hundred(200) days:.

ARTICLE 17 - JOB SECURITY

17.6 Announcements for Civil Service examinations for competitive class positions in the
bargaining unit shall be sent by emailinterotficemail fo the Oneida County-issued emuil address
to each recognized Union Steward._Ii the event that a Union Steward does not have an Onelda
County-issued email address, said announcements shall be sent to him/her by interoffice mail,
The Union shall furnish a list of such Stewards. UPSEU shall also be furnished copies of such
announcements at-itsHYtica-officevia email.

ARTICLE 19 — DRESS CODE

Appropriate dress for all employees of all Departments in Oneida County, as established by the
Dress code Policy, shall be worn on all normal working days. Any employee who is disciplined
because of inappropriate dress may appeal the action taken to a three (3) member committee,
comprised of the UPSEU President, or his/her designee; the Commissioner of PersonnelDivecter
of LaberRelations, or his/her designee; and the UPSEU Attorney, or his/her designee. Any costs
involved will be shared by UPSEU and the County equally.

Any employee bringing an issue before this committee must do so in writing within five (5) days
from the time of the disciplinary action. The committee's decision will be rendered within ten (10)
days from the date it receives written notice from the aggrieved employee. The decision of this




The County shall continue to make available to bargaining unit members and their eligible

committee shall be final and binding asnd not subject to Civil Service Law § 75, nor Articles 25

and 27 of this Agreement,

ARTICLE 21 - HEALTH INSURANCE COVERAGE

21.1

and hospitalization benefits substantially equivalent to or better than those

dependents group health
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The County shall assume one hundred percent (100%) of the gross prem

for unit employees hired prior to January 1, 1984 and eighty percent (80%) of the gro

.
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cost of health benefits for unit employees hired on or after January I, 1984, according to the
category (individual, 2-person, family), based on the sype—ofplan (waditonal-HMO—erPOS)
selected by the employee.

21.34 Premium Cost Sharing for Dental Benefits
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coverage—as-soon-as-practicable. The employee shall bear the remaining cost of said dental
benefits. URSEU-The County shall select the dental carrier afterconsultation-with-the-County-fhat
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21.45 The County reserves the right to change or provide alternate insurance plans or carriers,
HMOs, or to self-insure, as it deems appropriate for any form or portion of health, prescription
drug, and/or dental insurance coverage{subjectto-the limitation-underSection2l-4-abeve) referred
to in this Article, so long as the new coverage and benefits are substantially equivalent to, or better
than, the programs existing at the time of any such change. The County agrees to consult with the
Union prior to any such change. However, the County will not be responsible for changes beyond
its control unilaterally imposed by an insurance carrier or HMO, in benefits, co-payment
provisions, or deductibles so long as the County uses its best efforts to minimize changes by
insurance carriers and HMOs from one plan year to another.

The extent of coverage under the benefit plans, including any HMOs and/or self-insurance plans
referred to in this Agreement, shall be governed by the terms and conditions set forth in said
policies or plans. Any claim disputes concerning said insurance policies, plans or benefits
thereunder shall be resolved in accordance with the terms and conditions set forth in said policies
and plans and shall not be subject to the grievance procedure set forth in this Agreement.

21.56 The County will pay in a single payment on the first payday of December of each year of
the contract period, a lump-sum payment to any active employee who would qualify for coverage
under the County Health Insurance Plan, providing that the employee does not join or terminate
coverage for the prior eleven (11) consecutive months. The payment schedule will reflect the type
of coverage which the employee has opted to waive; the payment is made only once a year and
there is no additional payment if you are not covered by the plan for more than eleven (11)
consecutive months. Each year in lieu waiver forms must be filed in the Health Insurance office
by December 31st for the following year.

Individual $500366
Individual-& MinerDependents? Person, ~ $750600
Family $1,000756




If an employee who has opted out of the County Health Insurance Program wishes to reenter,
he/she may do so during the open enrollment period as determined by the Health Insurance Office.
Any employee who is covered as a dependent in the Oneida County Health Insurance Plan is not
eligible for the said Lump Sum Payment.

21,67 Data provided by the insurance carriers pertaining to paid claims and rates will be made
available to the Union for review, comments, or suggestions, provided that such data is not
specifically exempted from disclosure by state or federal statute or if disclosed would result in an
unwarranted invasion of personal privacy.

2178 A married couple employed by the County will each retain individual health insurance
plans, provided there are no dependent children, or a single family plan if there are covered
dependent children.

21.98 The County will offer, at no cost to the employee, a benefit plan pursuant to Section 125
of the Internal Revenue Code to allow participating employees the option of paying the employee's
share of the group health and dental premiums on a pre-tax basis in accordance with IRS
regulations.

ARTICLE 22 — GRADUATE CREDIT HOURS PAY

22.1 Each employee who achieved thirty (30) graduate credit hours in a job-related field will
receive EighiEow-Hundred Dollars ($800460) per annum in additional compensation. Employees
achieving a sixty (60) hour job-related Master’s Degree will receive Five Hundred One Thousand
Dollars ($1,000500) per annum in additional compensation. Payments will be made on a pro-rata
basis each pay period after the Commissioner of Personnel has received proper documentation and
certified the change to Audit and Control.

ARTICLE 27 — DISCIPLINE AND DISCHARGE PROCEDURE

27.7 Upon_ writlen request of the employee_o_the Conmissioner of Personnel, a written
reprimand shall be removed from the employee's personnel file after two (2) years have passed
from the date of the notice of reprimand.

ARTICLE 28 — REVIEW OF REALLOCATION AND-RECLASSIFICATION

28.1 The County agrees to review requests made by UPSEU for reallocation and-reetassitieation
of titles within the defined unit, including Mohawk Valley Community College.

The parties agree to meet and discuss the requests.

ARTICLE 29 — MISCELLANEOUS

29.1 Emergency Closing




When there is an emergency closing of County facilities, as determined solely by the County
Executive (or where applicable the President of MVCC), due to inclement weather conditions,
affected employees may be released from duty with no loss of pay or benefits. Those employees
who are not released from duty as determined solely by the County Executive (or where
applicable the President of MVCC), or his/her designee, shall receive compensatory time off for
such time worked. When such an emergency closing also happens on one of the holidays
desienated in section 13.3, any employee who was required to work on the Loliday, and
subsequently required to remain on duty during the emergency closure shall receive the
benefit of both this section and section 13.3.

29.6 Seasonal Duties

The County agrees to pay a one-time lump sum payment, the first payday following the close of
the snow season (April 15th) to those employees in the Department of Public Works, Division of
Highways and Bridges, who have been designated by the Commissioner of Public Works as Snow
Inspectors for the foregoing season. -

This payment will be in the amount of Twenty-Five Hundred Dollars ($2,500.00) per season
etfective January-1-2022, and will be pro-rated based upon the number of work days the individual
employee was assigned to Snow Inspector duties.
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[*Renumber remainder of sections of the article]

ARTICLE 32 — CONTINUATION

32.1 This Agreement shall become effective upon ratification and signing by the appropriate
parties, and shall terminate at the close of business on December 31, 20283.

322 The County and UPSEU recognize the desirability of commencing negotiations by January
1, 20283, should either party desire to modify this Agreement, so that the negotiated Agreement's
terms and conditions can hopefully be available for the 20294 County budgetary process. If neither
party expresses a desire to modify this Agreement by written notice delivered to the other party
not later than September 1, 20283, this Agreement shall be automatically continued for the 20294
budgetary year at the same terms and conditions of the 20238 budgetary year.




In addition to the modifications to language in the Collective Bargaining Agreement detailed
hereinabove, the parties have agreed to the following additional changes:

1. Salary Grades shall be reallocated as follows:
Assistant Chief Wastewater Treatment Plant Operator from 368 to 37B

Chief Wastewater Disposal Solids Operator from 34B to 358

Senior Wastewater Treatment Plant Operator from 29B to 30B

Wastewater Treatment Plant Operator from 27B to 28B

Airport Maintenance Worker from 15B to 18B

Airport Maintenance Supervisor from 17B to 21B

Superintendent of Airport Maintenance from 30B to 31B

Assistant Superintendent of Buildings & Grounds from 24B to 258

District Supervisor from 22B to 25B

Heavy Equipment Mechanic Supervisor from 22B to 25B

2. Upon ratification of this Memorandum of Agreement, the memorandum of agreement
between UPSEU and the County providing for COVID-19 Paid Emergency Leave shall
terminate in its enfirety.

This Memorandum of Agreement is subject to the approval of the Oneida County Board of
Legislators, the Mohawk Valley Community College Board of Trustees and ratification of the
membership of UPSEU.

Each respective negotiating committee agrees to recommend this Memorandum of Agreement for
approval and ratification.

[REMAINDER OF PAGE INTENTIONALLY LEFT BLANK]
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FOR THE COUNTY:
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Thomasd. Keeler

Budget Director
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2024 UPSEU BLUE COLLAR - "B" SCALE (PROPOSED])

| GrADE | sTEP STEP STEP STEP STEP STEP STEP
NEW 1 2 3 4 5 6 7
88 30898| 3183%] 34122] 35411 38141 39534| 40978
98 31636| 32601] 34944] 36265| 39066] 40485 41976
108 32486 33479] 35888] 37236 40126 41594| 43117
118 33379| 34400 36880] 38278| 41243] 42755 44323
128 34369| 35422| 37981 35423 42481] 44p42|  45855)
138 35367| 36452] 39089] 40576| 43728 25335] 47001
148 36492| 37615 40342] 41877 45138] 46801 48525
158 37624| 38785| 41601 43188| 46553] 48270 50049
168 38841| 4c041] 42952] 44592 48073] 49849| 51689
178 40166 41409 44425| 46124 49729  51567|  53473)
188 41484 42770/ 458%0| 47647| 51378] 53279] 55252
198 42887| 44216] 47447| 49268| 53130 55099 57142
208 24395| 45774] 49122| 51010] 55015 57057| 59174
218 45802| 47330] 50797| s52752| 56898) 5%013| 61207
228 47595 49081 52681) 54711] 5%018] 61212 63489
238 49285| 50825| 54560| 56685| 61129]  63405| 65765
24B 51068| 52666] 56542| 58726/ 63358 65720 68171
258 52953| 54612] 58635| 60905| 65718] 68170 70715
268 55017| 56744] 60930] 63290 68296 70848 73495
278 57068| 58861] 63209] 65658 70858) 73511  78260)
288 58726| 60571 65051] 67577 72931 75861 78494
298 60539| 62547] 67178] 69787| 753238 78148 81073
308 §2558| 64529] 69310] 72005| 777221 80835 83650§
318 64560 68596 71535] 74317] 80225] 83235| 88360
328 66598 68803| 73911] 76791 82898 8e011| 89242
338 §3908| 71085| 76368] 79345/ &see1] 88879| 92218
348 71157| 73446| 78910| 81088| 88s521] s18s1|  85307)
358 73622| 75952] 81605| 84792] 91553] 95001  9857%)
368 76179| 78593| 84450] 87748 94752] 98322 102028
378 78780| 81278 87338] 90754| 98003] 101698 105532
388 81653| 84244] 90534] 94076 101585 105426| 109402
398 84526| 87210] 93725| 97395| 105184 109154 113275
408 87626] 50410] 97171] 100979] 109061 113183 117460
418 00865| 937598 100772] 104727| 113116] 117393| 121832
428 94331| 97333] 104622] 108728| 117443] 121887| 126498
438 97864| 100981] 108548 112813 121860 126471] 131256
448 101625 104863] 112727] 117158 126580] 131354| 135330}
458 105525| 108892| 117062| 121667| 131438] 136418| 141588}
468 109655 113155] 121653| 126442 136600] 141779 147154
478 114001] 117643] 126484 131465 142034 147821 153013
488 118569| 122360] 131561] 136747 147745] 153353 159172
498 123358| 127304] 136881 142280 153732 159572| 165633
508 128369] 132479] 142452 148071 159997 166076 172386




Amanda L. Cortese-Kolasz
Commissioner of Personnel

Anthony J. Picente Jr.
Oneida County Executive

ONEIDA COUNTY

DEPARTMENT OF PERSONNEL

County Office Building ¢ 800 Park Avenue ¢ Utica, New York 13501-2986
Phone: (315) 798-5726 ¢ Fax: (315) 798-6490

FN 20 ; 3 “3§7

November 21, 2023

Hon. Anthony J. Picente, Jr.

Oneida County Executive WAV S & MEANS
800 Park Avenue

Utica, New York 13501

Re:  Collective Bargaining Agreement Between the County of Oneida/Mohawk Valley
Community College and United Public Service Employees Union — White Collar
Unit

Dear County Executive Picente:

I am pleased to report that the County of Oneida/Mohawk Valley Community College and the
United Public Service Employees Union — White Collar Unit (UPSEU) have reached a tentative
agreement for a new five (5) year collective bargaining agreement that covers the period of
January 1, 2024 through December 31, 2028. Negotiations for this agreement began on October
24,2023 and concluded after three (3) sessions on November 9, 2023.

The highlights of the agreement are as follows:
e Salary

o There is a new salary schedule for the entire unit that raises starting salaries to
assist with recruitment, and also raises salaries at various steps to assist with
retention. This new salary schedule will go into effect January 1, 2024. The new
salary schedule, coupled with some grade reallocations detailed below ensure that
Oneida County will keep pace ahead of New York State minimum wage increases
in the coming years.

o On-Step increases in years 2025 — 2028 are 3% in addition to step movement.

o Off-Step increases in years 2024 — 2028 are 4% each year with an additional
$1,000 oft-step differential.

e Longevity increases to further assist with employee retention.
o $1,000 in longevity pay upon five years of service.
o $200 per year after that, for up to 25 years of service.
o Longevity payments cap at $5,000 after 25 years.



e Enhanced salary provisions for promotions to incentivize promotion from within.

e Reallocation of salary grades for titles as follows:

Title Current Grade New Grade
Administrative Assistant 19 . 21
Account Clerk 11 13
Accounting Supervisor 21 23
Assistant Motor Vehicle Bureau Supervisor 18 20
Clerk ' 10 12
College Services Associate 21 22
Community Services Worker 13 14
Customer Relations Supervisor 23 25
Data Processing Clerk 17 18
Data Processor | 11 13
Data Processor 11 13 15
Delinquent Tax Clerk 17 18
Disbursement Officer 21 23
Family Services Specialist 28 29
Mail & Supply Clerk 14 15
Mail Clerk 10 12
Map Room Clerk 14 15
Motor Vehicle Representative 14 16
Office Specialist I 10 12
Office Specialist 11 11 13
Outreach Worker (& Spanish Speaking) 16 17
Paralegal Assistant 25 27
Paralegal Assistant II 28 30
Phlebotomist — Outreach Worker 16 17
Principal Account Clerk 19 21
Principal Clerk 19 21
Principal Office Specialist 15 17
Printing Helper 13 15
Probation Officer 1 27 28
Probation Supervisor 1 29 31
Secretary to Director of Real Property Tax Services 11 13
Senior Account Clerk 14 16
Senior Administrative Assistant 21 23
Senior Clerk 12 . 14
Senior Family Services Specialist 29 30
Senior Motor Vehicle Representative 15 18
Senior Office Specialist I 12 14
Senior Office Specialist IT 13 15

Senior Probation Officer 28 29



Tax Clerk 15 17
Telephone Operator 11 12 14

e The addition of a post-accident drug and alcohol testing program for any bargaining unit
member involved in a motor vehicle accident or equipment accident while operating a
County vehicle/equipment or a personal vehicle/equipment for County purposes.

There are some additional changes detailed in the tentative agreement, a copy of which is
attached herewith.

I believe that this contract is fair to the employees and taxpayers, while also advancing the
County to position us competitively to recruit and retain employees. As such, I recommend
approval of this agreement and ask that you forward this request to the Board of Legislators for
consideration at their December 2023 meeting.

Last, I would like to thank both negotiating teams for their efforts in bringing this matter to
conclusion. As always, I am available to answer any questions or concerns that either you or the
Board of Legislators may have regarding this agreement.

Respectfully submitted,

_AnandekGleo-Lolas%

Amanda L. Cortese-Kolasz

Enclosure

cc: Comptroller
County Attorney
Budget Director

Reviewed and Approved for submittal to the
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MEMORANDUM OF AGREEMENT
by and between
THE COUNTY OF ONEIDA/MOHAWK VALLEY COMMUNITY COLLEGE

and

UNITED PUBLIC SERVICE EMPLOYEES UNION (WHITE COLLAR UNIT)

WHEREAS, the Collective Bargaining Agreement between the County of
Oneida/Mohawk Valley Community College (the “County”) and the United Public Service
Employees Union (White Collar Unit) (“UPSEU”) will expire on December 31, 2023; and

WHEREAS, the parties have reached a settlement for a successor collective bargaining
agreement for the period of January 1, 2024 to December 31, 2028, and wish to commit such to
writing;

NOW, THEREFORE, the parties hereto agree that the current Collective Bargaining
Agreement and all terms and conditions of employment set forth therein shall remain in full force
and effect except as herein modified (items to be deleted are strieken, and new language is bold,
underlined, and italicized):

ARTICLE S - LABOR/MANAGEMENT MEETINGS

Meetings between representatives of the County and no more than three (3) representatives of
UPSEU, including any outside representatives, on employment related matters and methods of
improving the relationship between the parties will be arranged upon reasonable request of either
party. Arrangements for such meetings shall be made in advance and shall be held at reasonable
hours as mutually agreed upon by the parties. Such meetings shall be held quarterly (January, April,
July, October). Employees acting on behalf of UPSEU shall suffer no loss of time or pay should
such meetings fall within their regular work hours.

ARTICLE 6 - MEMBERSHIP DUES AND UNION SECURITY

6.9  The County agrees that it will allow an aggregate maximum of twenty-five—(25)
dayseighty-four (84) hours per year time off with pay at the regular straight-time hourly rate to
employees who are Union Stewards or UPSEU Unit Chief Steward to attend UPSEU conferences,
conventions, meetings, or special sessions ertraing-upon approval of the County Executive,




provided that no more than two (2) employees are absent from a department at the same time._T/e
County agrees that it will allow an aggregate maximum of one hundred sixty-one (161) hours
per year time off with pay at the regular straight-time Iourly rate to employees who are Union
Stewards or UPSEU Unit Chief Stewaid to attend UPSEU training upon approval of the County
Executive, provided that no more than two (2) employees are absent from a department at the
same time. For purposes of this Section, the Union agrees to correspond with the Department
Head involved and the Commissioner of Personnel thirty (30) days in advance whenever
practicable and inform them of the exercise of these rights.

The Commissioner of Personnel shall have the approval, so far as record-keeping only is
concerned, as to whether the UPSEU member will attend with pay or upon his or her own time
such as compensatory time, vacation, personal leave, or leave without pay. Special delegates'
meetings may be attended only on approval of the County Executive and not be subject to the
maximum above.

ARTICLE 9 - ADMINISTRATION OF THE SALARY SCHEDULE
9.1  Salary

A. On January 1, 2024, the 2023 salary schedule shall be eliminated and replaced with the
2024 salary schedule attached hereto. Employees who would have been placed on Step 4 or 5
of the 2023 salary schedule on January 1, 2024 shall be placed on Step 1 of the 2024 salary
schedule. Employvees who would have been placed on Step 6 of the 2023 salary scliedule on
January 1, 2024 shall be placed on Step 2 of the 2024 salary schedule. Employees who would
have been placed on Step 7 or Step 8 of the 2023 salary schedule on January 1, 2024 shall be
placed on Step 3 of the 2024 salary schedule. Employees who would have been placed on Step
9 of the 2023 salary schedule on January 1, 2024 shall be placed on Step 4 of the 2024 salary
schedule. Emplovees who would liave been placed on Step 10 or Step 11 of the 2023 salary
schedule on January 1, 2024 shall be placed o<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>