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READ & FILED | F.N. 2012-

SPONSOR(S): Frank Tallarino, Rose Ann Convertino, Joseph Furgol, Philip Sacco, David
Gordon, Michael Clancy, George Joseph

RE: AGAINST THE PROPOSAL TO INCREASE NEW YORK STATE THRUWAY TOLLS BY
FORTY-FIVE PERCENT FOR BIGGER TRUCKS WITH THREE OR MORE AXLES.

WHEREAS, The toll for a three-axle truck traveling from Buffalo to New York City is about $88 and
this increase could raise that toll total to $127.

WHEREAS, Small businesses can not sustain the increase in cost of transportation of goods, forcing
them to raise the price of those goods and directly impacting the consumer’s ability to buy such goods.

WHEREAS, It will undercut the message of economic growth our communities and New York State
as a whole have been trying to achieve.

WHEREAS, It will force truckers to get off the Thruway, putting them onto local roads and
endangering the safety of our communities

WHEREAS, It will force truckers to get off the Thruway, meaning fewer tolls collected by trucks
taking alternate routes, causing a decrease in monies collected.

WHEREAS, It could force companies and businesses to move out of New York State.

RESOLVED, That the Clerk of the Board shall transmit copies of this memorializing petition to New York State
Assembly Representatives Anthony Brindisi (D-116), Claudia Tenney (R-115), and William
Magee (D-111), New York State Senators Joseph Griffo (R-47) and David Valesky (D-49),
Governor Andrew Cuomo, New York State Assembly Speaker Sheldon Silver and New York State
Majority Leader Dean Skelos, New York State Department of Transportation Commissioner Joan
McDonald.

LEGISLATORS SUPPORTING PETITION LEGISLATORS OPPOSING PETITION

. Tadllecs ! _




LEGISLATORS SUPPORTING PETITION LEGISLATORS OPPOSING PETITION

The enclosed petition represents the opinion of those members of the Oneida County Board of Legislators
signing the same regarding the contents or subject matter of the petition. Under the Rules of the Board, a
Legislator may sign said petition or may, in the alternative, elect not to sign the petition. There are 29 members of

the Oneida County Board of Legislators.
DATED: (f),/ [ BI/ { A\




ONEIDA COUNTY DEPARTMENT OF LAW
Oneida County Office Building
800 Park Avenue ¢ Utica, New York 13501-2975
(315) 798-5910 * fax (315) 798-5603

ANTHONY J. PICENTE JR.

GREGORY J. AMOROSO

COUNTY EXECUTIVE _ B—ﬁ COUNTY ATTORNEY
FN 20 _)_}_._-

Anthony J. Picente, Jr.
Oneida County Executive
Oneida County Office Building

800 Park Avenue, 10" Floor W&%ﬁ & M%A%%

Utica, New York 13501

Re: Tentative Agreement between Oneida County, Mohawk Valley Community College and
United Public Service Employees Union, Blue Collar Unit

Dear Mr. Picente:
The County/MVCC negotiating team has entered into a Tentative Agreement with United
Public Service Employees Union, White Collar Unit. The union membership ratified the agreement on

June 26, 2012 by a vote of 138-48.

I am attaching a copy of the Tentative Agreement to this letter for your reference. In summary,
the Tentative Agreement holds as follows:

Length of Award

Three years (January 1, 2011— December 31, 2014)

Wages
2011:
e No increase to the 2010 schedule. The 2011 schedule shall be the same as the 2010
schedule.

e Employees will be eligible for annual step movement in 2011 (already occurred on
January 1, 2011).
e No increase to the salaries of employees who are “off the schedule”.

N

012:
: e No increase to the 2010 schedule. The 2012 schedule shall be the same as both the 2010
St f schedule and the 2011 schedule.

4 Employees will be eligible for annual step movement in 2012 (already occurred on

X% January 1, 2012).
\/0&\ Each employee who is “off the schedule” shall receive a 2% increase to his/her salary

i SUN 2 8 2‘3\1 - *T}l retroactive to January 1, 2012.

2013:

s f “*--?'———_; . .
- ASys On January 1, 2012, the 2012 schedule shall be increased by 1% to create the 2013

/" schedule.
e On January 1, 2012, Step 1 shall be dropped from the 2013 schedule and the remaining
steps shall be appropriately renumbered.



e No employees will be eligible for annual step movement in 2013. (although their step
number shall change solely as a function of the renumbering.) Annual step movement
will resume on January 1, 2014, with employees eligible for step movement advancing
one step.

e Each employee who is “off the schedule” shall receive a 2.5% increase to his/her salary
effective January 1, 2013.

HEALTH INSURANCE

The $10.00 co-payment plan offered by the County shall be changed to a $20.00 co-payment plan, as
soon as practicable.

The County shall contribute up to twenty-five dollars ($25.00) per month per covered employee for a

dental program offering individual and dependent coverage, as soon as practicable.

I would ask that your office forward the matter to the Oneida County Board of Legislators with
your recommendation for legislative approval.

Very truly yours,

D 3 A

Grego J. Amoroso Reviewad and Approved for submittal to the
County Attorney Opeida County Board of Leglisiawors by

E'@fﬂw Date G- 2F L~



MEMORANDUM OF AGREEMENT

WHEREAS, the collective bargaining agreement between Oneida County/MVCC
(hereinafter referred to as the “County’) and the United Public Service Employees
Union Blue Collar Unit, (hereinafter referred to as the “Union”) expired on December
31, 2010; and

WHEREAS, the parties have been engaged in negotiations for a successor collective
bargaining agreement; and

WHEREAS, the parties have reached a settlement and further wish to commit such to
writing;

NOW, THEREFORE, the parties hereto agree that the current agreement and all terms
and conditions of employment set forth therein shall remain in full force and effect
except as herein modified: (attached).

This Memorandum of Agreement is subject to the approval of the Oneida County
Legislature and the ratification of the membership of the Union. Each respective
negotiating committee agrees to recommend the Memorandum of Agreement for
approval and ratification.

FOR THE COUNTY: NIO !
Gregory J. /-mwroso, Esaq. Gary MMickey, Execttive Vice
County Attorriey it/Regional Director /
oy Tl Jiely) (Ll
/John . Talerico —Philip J. Sedlo —
missioner of Personnel /J:al?elation Representative
0 /%/;” gW
me ?ob‘ert Steph;rfs
mﬂesources, MVCC Aabor Relations preseyative
Thorrds B. Keeler - Dan Yoxal—€hief Steward
Budget Director
P

Steve_Jeffers

Y/

Dana 1 nf



ARTICLE VI
ADMINISTRATION OF THE SALARY SCHEDULE

Delete in its entirety:

Amend by adding the following language:

A. On January 1, 2011, there shall be no increase to the 2010 schedule. The 201 1
schedule shall be the same as the 2010 schedule. On January 2012, there
shall be no increase to the 2011 schedule. The 2012 schedule shall be the
same as the 2011 schedule. On January 1, 2013, the 2012 schedule shall be
increased by 1% to create the 2013 schedule.

B. Each employee shall be eligible for annual step movement on the 2666;-2667
2668,-2009,20616 2011 and 2012 schedule with step movement occurring on

C Uc

; January 1, 2011 and January 1, 2012. No employee shall be eligible
for annual step movement in 2013 only (although their step movement shall
change solely as a function of the renumbering, referenced in D. below).
Annual step movement will resume on January 1, 2014 with employees
eligible for step movement advancing one step. However, new employees
hired subsequent to September 30th of any calendar year will remain at Step 1 until
January 1st of the second calendar year following the calendar year in which they
were hired. It is also understood that step movement shall continue on each
January 1st after the expiration date of this Agreement. Notwithstanding this, upon
reaching Step 15 of the particular salary grade, there shall be no further step
movement or base salary increases until such time as a successor agreement to

this Agreement is negotiated.

C. Upon an employee’s reaching the maximum step, there shall be no further step
movement during the life of this Agreement and the employee will become “off the
schedule”. Each employee who has been “off the schedule” shall be eligible to

receive a 3% 0% increase to his/her salary effective January 1, 2666 2011, a 3%

2% increase to his/her salary effective January 1, 2667 2012 and, a 3% 2.5%

increase to his/her salary effective January 1, 2668 2013, a3%-increase-to-histher

; — Each employee who becomes “off the schedule” during the life
of this Agreement shall be eligible for any of the above salary increases that occur
subsequent to said employee becoming “off the schedule”. There shall be no
further base salary increases until such time as a successor agreement to this

Agreement is negotiated.

Page 2 of 3



D. On January 1, 2013, Step 1 will be dropped from the 2013 salary schedule and
the remaining Steps will be appropriately renumbered.

7.8  Retroactivity
Where applicable, an employee who is still on the active payroll as of the beginning

of the payroll period immediately following ratification of this Agreement by both
parties shall receive a retroactive payment based upon his/her 2666 2011 base
salary after ratification for those hours or periods actually compensated, included
overtime where appropriate, between January 1, 2666 2071 and said payroll period.

ARTICLE XVl
HEALTH INSURANCE COVERAGE

The $10.00 co-payment plans offered by the County shall be changed to a $20.00 co-
payment plan as soon as practicable. A summary of major changes is set forth on

the attached schedule.

18.4 Premium Cost Sharing for Dental Benefits
Effective January 2001, the County shall also contribute up to $20 per month per
covered employee for adental program offering individual and dependent coverage.
The County shall contribute up to twenty-five dollars ($25.00) per month per
covered employee for a dentai program offering individual and dependent
coverage, as soon as practicable. The employee shall bear the remaining cost
of said dental benefits. UPSEU shall select the dental carrier after consultation with
the County. Such dental carrier must be licensed or authorized to provide dental
benefits in New York State. No union officer or employee shall have a financial
interest in said carrier. The dental plan shall not be with or through a union benefit

fund.

ARTICLE XXIX
CONTINUATION

29.1 This Agreement shall become effective upon ratification and signing by the
appropriate parties, and shall terminate at the close of business on December 31, 2646

2013.

29.2 The County and UPSEU recognize the desirability of commencing
negotiations by January 1, 2646 2013, should either party desire to modify this Agreement,
so that the negotiated Agreement's terms and conditions can hopefully be available for the
2644 2014 County budgetary process. If neither party expresses a desire to modify this
Agreement by written notice delivered to the other party not later than September 1, 2649
2013, this Agreement shall be automatically continued for the 26+ 2014 budgetary year
at the same terms and conditions of the 2648 2013 budgetary year.

Incorporate Memorandum of Agreement regarding court or jury duty.

Make applicable editorial changes.

R

LET9910A.GMH/jcp
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ONEIDA COUNTY DEPARTMENT OF LAW
Oneida County Office Building
800 Park Avenue ¢ Utica, New York 13501-2975
(315) 798-5910 + fax (315) 798-5603

ANTHONY J. PICENTE JR. GREGORY J. AMOROSO
COUNTY EXECUTIVE COUNTY ATTORNEY

20 [ - 29D

Anthony J. Picente, Jr.
Oneida County Executive
Oneida County Office Building

800 Park Avenue, 10™ Floor WAYS &2 MEAN

Utica, New York 13501

S

Re: Tentative Agreement between Oneida County, Mohawk Valley Community College and
United Public Service Employees Union, White Collar Unit

Dear Mr. Picente:
The County/MVCC negotiating team has entered into a Tentative Agreement with United
Public Service Employees Union, White Collar Unit. The union membership ratified the agreement on

June 18, 2012 by a vote of 254-221.

I am attaching a copy of the Tentative Agreement to this letter for your reference. In summary,
the Tentative Agreement holds as follows:

Length of Award

Three years (January 1, 2011- December 31, 2014)

, Wages
2011:
e No increase to the 2010 schedule. The 2011 schedule shall be the same as the 2010
schedule.

e Employees will be eligible for annual step movement in 2011 (already occurred on
January 1, 2011).
¢ No increase to the salaries of employees who are “off the schedule”.

2012:

e No increase to the 2010 schedule. The 2012 schedule shall be the same as both the 2010
schedule and the 2011 schedule.

o Employees will be eligible for annual step movement in 2012 (already occurred on
January 1, 2012).

e FEach employee who is “off the schedule” shall receive a 2% increase to his/her salary
retroactive to January 1, 2012.




e No employees will be eligible for annual step movement in 2013. (although their step
number shall change solely as a function of the renumbering.) Annual step movement
will resume on January 1, 2014, with employees eligible for step movement advancing
one step.

e Each employee who is “off the schedule” shall receive a 2.5% increase to his/her salary
effective January 1, 2013.

HEALTH INSURANCE

The $10.00 co-payment plan offered by the County shall be changed to a $20.00 co-payment plan, as
soon as practicable.

The County shall contribute up to twenty-five dollars ($25.00) per month per covered employee for a

dental program offering individual and dependent coverage, as soon as practicable.

I would ask that your office forward the matter to the Oneida County Board of Legislators with
your recommendation for legislative approval.

VSS' truly yours,
e N
D Nenveag_-
GregoryJ. Amoroso brmittal to the
d for submitta
County Attorney Reviewed and APP"’“ s of Loglsiators by

/Y



MEMORANDUM OF AGREEMENT

WHEREAS, the collective bargaining agreement between Oneida County/MVCC
(hereinafter referred to as the “County”) and the United Public Service Employees
Union White Collar Unit, (hereinafter referred to as the “Union”) expired on December
31, 2010; and

WHEREAS, the parties have been engaged in negotiations for a successor collective
bargaining agreement; and

WHEREAS, the parties have reached a settlement and further wish to commit such to

writing;

NOW, THEREFORE, the parties hereto agree that the current agreement and all terms

and conditions of employment set forth therein shall remain in full force and effect

except as herein modified: (attached).

This Memorandum of Agreement is subject to the approval of the Oneida County
Legislature and the ratification of the membership of the Union. Each respective
negotiating committee agrees to recommend the Memorandum of Agreement for

approval and ratification.

FOR THE COUNTY:

FOR JHE UNION;

G 1 ity

Gregory J. A@'\oroso, Esq.
County Attorney

e 77 e

Garf/ M. Hickey, Executfk Vice
President/Regional Director

LL///L /(/74/

John P. Talerico
omrimissioner of Personnel

Yelom

Kim Evans-Dame

ﬁin Resources, MVCC

~Tinda Kirnan
%}elaﬂonQ Reprnsentatlvp
/ /7/ re JW/
opert Steph e

/ or R Relatlons Repytwe

“Thomhds B. Keeler
Budget Director

é/ ‘/_//a\

Ti }ygdz()hlef Steward
/ 72

Date

Wt (oS

Marissa Ciccotti

A

Ken Ranke

S-2¢-1)

Date

Dana 1 Af A
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ARTICLE Vil
ADMINISTRATION OF THE SALARY SCHEDULE

Delete in its entirety:

A N laniarns—34 NANEL tha-200 ccnhbhaci Aball bha naraacadb 4 o A 4 ‘tha
o Ol Jdaiiu yn Z0U00, UIT Zotoo—sStnedaaicsitdn pemMcreastu vy | 7010 CIrcatc uic
NnANe ocrbhadi-He—eam lani it 4 _NA7Z tha 200A onbadi ahall ha-ineraoace A 40/
Faviviem gl 0jvi - vl Jartaary i, 2007, Ul Zooo-SCrneaurc-siidail pehcreascCu vy 1 /70
$o b bl NNT7 aoprbhead e an—lantans—3 NAAS tha 2007 ol Ada obhallba
fo—create—uIc Zuui scneaaic, Uil Jai aaty 1, yAvivionuili-iAvivy | seneguic—stiailr vo
Iaraae A by 40/ 4o raat + ANANG _asbadidae—an—lanHars 4 [oYaYaYa Wl 1= [aYaYaXe)
MmcirCastu vy /10— Cicatc uicv 2000 SCIeUuditT,” Uil Jarraary i, ZOU0J, UIv yAvivie]
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senedare—sitail Vo meicastu vy /ot Creatc—tucZ2uudo sSerneaare, utl Jaitiary LI
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Amend by adding the following language:

A On January 1, 2011, there shall be no increase to the 2010 schedule. The 2011
schedule shall be the same as the 2010 schedule. On January 2012, there
shall be no increase to the 2011 schedule. The 2012 schedule shall be the
same as the 2011 schedule. On January 1, 2013, the 2012 schedule shall be
increased by 1% to create the 2013 schedule.

B. Each employee shall be eligible for annual step movement on the 20062667

2008260092616 2011 and 2012 schedule with step movement occurring on
| PP 4_NOA lamiamed 2007 Lo ra s PR eYaYaYe) lasmiianmed 2000 el loamiieami
Uanlualy LI} ZOUU, uallualy Iy ZUJT, uanualy LK) ZUUU, \)allualy LI Z00J aiid uallualy

42046 January 1, 2011 and January 1, 2012. No employee shall be eligible
for annual step movement in 2013 only (although their step movement shall
change solely as a function of the renumbering, referenced in E. below).
Annual step movement will resume on January 1, 2014 with employees
eligible for step movement advancing one step. However, new employees
hired subsequent to September 30th of any calendar year will remain at Step 1 until
January 1st of the second calendar year following the calendar year in which they
were hired. It is also understood that step movement shall continue on each
January 1st after the expiration date of this Agreement. Notwithstanding this, upon
reaching Step 15 of the particular salary grade, there shall be no further step
movement or base salary increases until such time as a successor agreement to
this Agreement is negotiated.

C. Upon an employee’s reaching the maximum step, there shall be no further step
movement during the life of this Agreement and the employee will become “off the
schedule”. Each employee who has been “off the schedule” shall be eligible to
receive a 3% 0% increase to his/her salary effective January 1, 2666 2011, a 3%
2% increase to his/her salary effective January 1, 2667 2012 and, a 3% 2.5%
increase to his/her salary effective January 1, 2668 2013, a-3%-increase-tohisfher

salary-effectiveJantary 2009-and-a—3%increase-to—histher—satary effective

, — Each employee who becomes “off the schedule” during the life
of this Agreement shall be eligible for any of the above salary increases that occur
subsequent to said employee becoming “off the schedule”. There shall be no
further base salary increases until such time as a successor agreement to this

Agreement is negotiated.

/b -
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D. Each employee who is at the top step of the 2067 2010 salary schedule on
December 31, 2667 2010 shall be taken “off the schedule” at that time, and shall
be granted a 3% 0% base salary increase effective January 1, 2668 2011, an
additional 3% 2% salary increase effective January 1, 2669 2012, and an additional
3% 2.5% base salary increase effective January 1, 2616 2013.

Each employee who is at the top step of the 2668 2011 salary schedule on
December 31, 2668 2011 shall be taken “off the schedule” at that time, and shall
be granted a 3% 2% base salary increase effective January 1, 2669 2072, and an
additional 3% 2.5% base salary increase effective January 1, 2646 2013.

Each employee who is at the top step of the 2669 2012 salary schedule on
December 31, 2609 2012 shall be taken “off the schedule” at that time, and shall
be granted a 3% 2.5% base salary increase effective January 1, 2646 2013.

E.  OnJanuary 1, 2013, Step 1 will be dropped from the 2013 salary schedule and
the remaining Steps will be appropriately renumbered.

7.8  Retroactivity
Where applicable, an employee who is still on the active payroll as of the beginning
of the payroll period immediately following ratification of this Agreement by both
parties shall receive a retroactive payment based upon his/her 2666 2011 base
salary after ratification for those hours or periods actually compensated, included
overtime where appropriate, between January 1, 2666 2011 and said payroll period.

ARTICLE XVl
HEALTH INSURANCE COVERAGE

The $10.00 co-payment plans offered by the County shall be changed to a $20.00 co-
payment plan as soon as practicable. A summary of major changes is set forth on
the attached schedule.

18.4 Premium Cost Sharing for Dental Benefits
Effective January 2001, the County shall also contribute up to $20 per month per
covered employee for a dental program offering individual and dependent coverage.
The County shall contribute up to twenty-five dollars ($25.00) per month per
covered employee for a dental program offering individual and dependent
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coverage, as soon as practicable. The employee shall bear the remaining cost
of said dental benefits. UPSEU shall select the dental carrier after consultation with
the County. Such dental carrier must be licensed or authorized to provide dental
benefits in New York State. No union officer or employee shall have a financial
interest in said carrier. The dental plan shall not be with or through a union benefit

fund.

ARTICLE XXIX
CONTINUATION

29.1 This Agreement shall become effective upon ratification and signing by the
appropriate parties, and shall terminate at the close of business on December 31, 2646

2013.

29.2 The County and UPSEU recognize the desirability of commencing
negotiations by January 1, 2648 2013, should either party desire to modify this Agreement,
so that the negotiated Agreement's terms and conditions can hopefully be available forthe
2644 2014 County budgetary process. If neither party expresses a desire to modify this
Agreement by written notice delivered to the other party not later than September 1, 2646

2013, this Agreement shall be automatically continued for the 26+t 2074 budgetary year
at the same terms and conditions of the 2648 2013 budgetary year.

Incorporate Memorandum of Agreement regarding court or jury duty.
Incorporate Memorandum of Agreement regarding new included titles.

Make applicable editorial changes.

LET9910.GMH/jcp
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EMV Office of the President
( : C (315) 792-5333

MOHAWK VALLEY COMMUNITY COLLEGE Fax (315) 792-5678
1101 Sherman Drive FN 20 | ™~ - Qf’?\ '
1

Utica, New York 13501-5394
www.mvcce.edu

ECONOMIC DEVELOPMENT
& TOURISH

JU.ly 6, 2012 B.evigwesi and Approved for sybmittal to the
WAY& Orea County Board of Legisiators by

Honorable Anthony Picente & MEA ~ e

County Executive

800 Park Avenue

Utica, New York 13501

DearW“lcente:

I am pleased to forward for your review a revised three-year contract that the members of
the MVCC Professional Association and the MVCC Board of Trustees have both ratified.
This collective bargaining agreement is well within the parameters set forth by the
MVCC Board of Trustees.

The agreement preserves the previous agreements regarding changes to the development
of online courses, does not provide any material increase to longevity, and no longer
includes the previous prescription health concession. The agreement covers the period
from September 1, 2010 through August 31, 2013 and includes across-the-board raises as
follows:

2010-11 - 0%
2011-12 -2.50%
2012-13 -2.50%

Since the agreement does not contain a salary schedule, there are no step movements that
would increase costs beyond the stated percentage increases. Salary increases are for one
year at a time only, so there will be no Triborough requirement for additional increases if
no successor agreement is in place by August 31, 2013. Otherwise, the agreement is
essentially the same as what was previously communicated.

I hope that you will support this collective bargaining agreement and respectfully request
that you forward it for expedited review by the Oneida County Board of Legislators.
Enclosed is a copy of the contract for your records.




If there are any questions about this agreement or about the changes it contains, please do
not hesitate to call me directly.

Sincetely, M
@;/4,%1 4
Randall J. VanWagon.

President

Enclosures

C: MVCC Board of Trustees
Chairman of the Board - Gerald J. Fiorini
Majority Leader - George Joseph
Assistant Majority Leader - Brian Miller
Minority Leader - Frank Tallarino
Assistant Minority Leaders - Michael Clancy, Philip Sacco, Joseph Furgol
Chairman, Economic Development & Tourism - Ed Welsh
Chairman, Ways and Means - Les Porter
Chief of Staff for County Executive - Al Candido
Clerk of the Board - Mikale Billard
Deputy Clerk of the Board - Phyllis Parry
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AGREEMENT FOR SETTLEMENT OF PERB CASE NO. U-31121 (TENTATIVE
AGREEMENT FOR A SUCCESSOR COLLECTIVE BARGAINING AGREEMENT
BETWEEN THE COUNTY OF ONEIDA, BOARD OF TRUSTEES OF THE
MOHAWK VALLEY COMMUNITY COLLEGE AND MOHAWK VALLEY
COMMUNITY COLLEGE PROFESSIONAL ASSOCIATION)*

1. Article 4.6.G

Effective with the 2010-2011 promotions, employees will receive upon promotion to
each rank or level increases in base salary as indicated:

Instructor to Assistant Professor or Level 1 to Level 2 $1500
Assistant Professor to Associate Professor or Level 2 to Level 3 $2000

Associate Professor to Full Professor or Level 3 to Level 4 $2500

2. Article 5.5.B

- During the term of this agreement a committee will be formed to discuss the hours
and extent of the workday. This committee shall consist of three members appointed
by the President of the Association, and three members appointed by the College
President.

3. Article 5.6.A.3

Academic Year 2 Semesters 1 Semester
2010-2011 $8,365 $4,184
2011-2012 $8,574 $4,289
2012-2013 $8,788 $4,396

4. Article 5.8

Add “By mutual agreement of supervisor and faculty member, office hours may be
flexed to accommodate student needs during peak academic times. Such agreement
or lack thereof shall not be subject to evaluation.” Add “conspicuously” after “post”
in the first sentence.

* This Settlement Agreement is conditioned upon approval of the terms of the Tentative
Agreement set forth herein by the Board of Trustees of Mohawk Valley Community College
(MVCC), Board of Legislators of Oneida County, and the membership of the MVCC
Professional Association, respectively. :



C.

Article 5.14.C

Web-Based Courses

1.

Definition. A web-based course is a course approved by the College for
online instruction. A hybrid course eligible for compensation (Section
5.14.C.5) is a course approved by the College for online instruction of
which at least twenty percent (20%) is delivered online. If a web-based
course consists of an off-the-shelf, pre-authored, or an uploadable
cassette/cd/dvd from a book publisher or any other multi-media vendor, it
is defined as a prefabricated web-based course. Such a prefabricated
course may be used as a web-based course by a bargaining unit member
but it is neither subject to ownership nor compensation as described
herein. '

Basis of Participation. Participation in web-based courses shall be voluntary
for all bargaining unit members unless a bargaining unit member is otherwise
informed in the appointment letter.

Technical Support. The College is committed to providing the best training
and technical support possible to instructors of web-based courses both during
the developmental period and when the course is offered. Faculty and staff
who intend to create online courses must be trained in the technology, special
skills and methods necessary for online instruction including retraining to
address changes in technology. Training will be offered by the College at a
mutually agreeable time. The statement of principle contained herein and the
commitment to training contained herein are not subject to the arbitration step
of the grievance process.

Class Size. Beginning with the ratification of this agreement, all web-based
courses will have a cap of 25. Upon mutual written agreement with the
bargaining unit member, the cap may be raised above 25, but not to exceed 40.

Compensation. Once the terms of the contract between the unit member and
the College are fulfilled, the College shall compensate each bargaining unit
member who develops an approved web-based course as follows for original
course development.

First three credit-hour course developed $1,100
Second or subsequent three credit-hour course developed $850

Compensation for developing courses with fewer or more than three credit-
hours will be prorated proportionately based upon credit hours. Development
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monies will be paid in two equal installments, the first half-way through
development and the second when the terms of the contract are met.

A bargaining unit member who is approved to modify a course developed
by someone else will be compensated $250 per three credit hour course
with proration as above. This amount may be increased at the discretion
of the College.

The College shall provide additional compensation to each bargaining unit
member who teaches a web-based course as follows:

First three credit-hour course taught
First semester  $1,000
Second semester  $400

Second or subsequent three credit-hour course taught
First semester $850

Compensation for teaching courses with fewer or more than three credit
hours will be prorated proportionately based upon credit hours.

Compensation for developing or teaching part of a course (e.g. the lecture
part of a lecture and lab course) will be based on the number of credit
hours assigned by the College to the part of the course developed or
taught.

Ownership and Assignment. Except as provided in this section, a
bargaining unit member who develops a web-based course in conjunction
with the unit member’s job or teaching assignment, with any extended
time or released time, or as a project authorized or directed by the College,
shall own that course. For the purpose of determining authorship, the -
development of a web-based course shall not be construed as work for
hire. No part of the course may be used, altered, or modified by the
College without the written permission of the unit member. An entire
web-based course developed with the support of the College may not be
used in competition with the College without the written permission of the
College during the bargaining unit member’s employment with the
College.

Bargaining unit members who create an original web-based course will
maintain ownership and priority to teach one section of the course per
semester by seniority. Developers and redevelopers of courses shall be
given seniority in chronological order. Once priority has been met for all
developers and redevelopers of a given course, assignment begins again
with the most senior creator until all sections are assigned.

3 | ;27



In every case that an agreement to share is requested by the College, the
creator will be given first option to share the course with a colleague
without compensation. '

In the event that the creator of a web-based course chooses not to teach the
course or is at maximum load and overload, the creator may be given the
option of allowing usage of the course by the College for teaching by
other instructors. During the usage period, the creator will maintain
seniority rights to teach the course.

The compensation for usage shall be as follows:
$300 per credit hour for 1 year’s usage
$400 per credit hour for 2 years’ usage
$500 per credit hour for 3 years’ usage

In the event a bargaining unit member allows usage of a course, it will be
offered to qualified bargaining unit members to teach before non-
bargaining unit members.

Voluntary sharing or allowing usage of courses will not be subject to
evaluation.

Redevelopment of courses created by bargaining unit members will be
limited to other bargaining unit members.

The parties acknowledge that as a general rule qualified bargaining unit
members shall have first rights to develop web-based courses offered at
the College. The Association recognizes that there may be exceptions to
this rule based on unique qualifications of a non-bargaining unit member.
The College will notify the Association during any semester in which a
non-bargaining unit member has developed a course.

Upon a bargaining unit member’s separation from the College, the College
will obtain joint ownership of any course for which it pays $400 per credit
hour. This shall be voluntary for all courses created prior to the
ratification of this agreement.

Administrative Observation.

L. For the Purpose of Formal Evaluation. Observation of web-based
courses for the purpose of formal evaluation shall follow the same
procedures used for observation of classes taught by other
methods.

4 | e



10.

2. For Other Purposes. The College may observe web-based courses
for other purposes, including but not limited to compensation
pursuant to Section 5.14.C.5 and adherence to third-party
requirements. In such instances, the College will notify the
instructor in advance in writing (which includes e-mail) of the
section to be observed, when the observation will begin and when
the observation will end. The College may visit web-based
courses for the purpose of response to technical problems without

“prior written notification.

Article 6.4

During the term of this agreement a committee will be formed to discuss the hours
and extent of the workday. This committee shall consist of three members appointed
by the President of the Association, and three members appointed by the College
President.

Article 6.5

Delete sunset language.

Article 7.1.A

Delete “within departments.” Replace with “among disciplines.”

Article 7.3.B

Delete “Demand”; add “Call for.”

Article 7.3.C

Delete “Demanded”; add “Called for.”



11.

Article 8

ARTICLE 8 - Employment Policies

8.1

A.

8.2

8.3

Professional Vacancies. . The College shall post prominently a notice of
any vacancy in a permanent full-time professional position at the College.
Such notice shall be posted prior to or concurrently with publication
elsewhere and shall include the duties and desirable qualifications for the
position. Qualified bargaining unit members shall be given consideration
equal to others in filling such vacancies.

Upon request by the Association, the College shall provide the unit
designation for any vacancy in a full-time professional position.

The College maintains its right to determine the level of services to be
offered.

The College may transfer vacant bargaining unit positions to a different
Center, department, or title.

Transfers.
A. Definition.

L. A transfer for a teaching faculty member is a move to a
different academic Center with the same professional rank.

2. A transfer for any non-teaching faculty member is a move
to the same or a different job title in a different department
or Center at the same grade.

B. An employee may be transferred to perform duties for which, in
the opinion of the College, he/she is qualified. Before such
transfer is acted upon by the Board of Trustees, the employee has
the right to discuss the proposed transfer with the College
Administrator(s) concerned.

Seniority. For the purposes of retrenchment, seniority shall apply as
follows:

A. A bargaining unit member will accumulate seniority based upon
initial date of appointment to a bargaining unit position.

6



If an employee moves to a position represented by the Association
of Mohawk Valley Administrators, the employee shall maintain

seniority the same as existed on the day of appointment to the new

position. Upon return to the bargaining unit, the employee shall
resume accumulation of seniority.

8.4 Retrenchment.

A.

1.

Identification of Retrenched Employee.
Teaching Bargaining Unit Members

Teaching faculty within the same course group shall be terminated
in the reverse order of their accumulated seniority. For purposes of
retrenchment, a course group shall consist of all courses with the
same alphabetic prefix (e. g., MA) eligible for assignment on load
or for compensation at the overload rate. In the event of any
change in alphabetic prefix or any creation of a new alphabetic
prefix, the College shall notify the Association in writing within
five (5) business days of the College’s final determination or the
College’s receipt of notice from an external agency. Initial
assignment of an employee to a course group, or reassignment of
an employee to a course group, shall exclude any course group in
which that employee’s assignments have been exclusively
overload assignments under paragraph 5.6.C.

(1) A teaching faculty member shall be assigned to the course
group in the employee’s current Center which contains the
greatest proportion of contact hours taught by the employee
within the current and five prior academic years.

(2)  Ifateaching faculty member has equal contact hours in two
or more course groups within the employee’s current
Center, the employee shall be assigned to that course group
among the groups in which the tie exists on the basis of the
section scheduled first in the most recent term.

There shall be no retrenchment of @ member of the teaching faculty
assigned to a course group until the elimination of all overload and
part-time teaching in that course group unless no member of the
faculty assigned to that course group is qualified to teach such
courses as determined by an accrediting agency.

N3



In the event that the Employer undertakes a retrenchment, a
teaching faculty member subject to retrenchment shall be known as
an identified employee.

M

@)

Prior to retrenching the identified employee, the Employer
shall reassign the identified employee as hereunder.

(a)  Ifthe identified employee has teaching experience
in multiple course groups, reassignment shall be to
the course group within the current Center which
contains the next greatest proportion of contact
hours taught by the employee until all reassignment
possibilities within that Center are exhausted.

(b)  If the identified employee has equal contact hours
within two or more course groups within the current
Center, the employee shall be assigned to that
course group among the groups in which the tie |
exists on the basis of the section scheduled first in
the most recent term.

(©) Subsequently the employee shall be reassigned in
the same way to course groups in which the
employee has taught while a member of a
department or Center offering the courses in that
group, no matter where that course group is now.

Within the reassigned group a teaching load shall be made
available to the identified employee at the expense of part-
time teaching and overload teaching unless no member of

-the faculty assigned to that course group is qualified to

teach such courses as determined by an accrediting agency.

(@)  Ifthe elimination of part-time and overload
teaching creates less than a full teaching load, the
identified employee, if not the least senior person in
that course group, shall displace the least senior
person in that course group.

(b)  If least senior, the identified employee shall
continue to be reassigned as herein until eligibility
for reassignment is exhausted. At that point the



identified employee becomes a retrenched
employee.

Non-Teaching Bargaining Unit Members

a. Non-teaching bargaining unit members within the same department or
Center and with the same title and whose job duties require the same
or similar qualifications shall be terminated in reverse order of their
accumulated seniority. Upon final approval of any elimination,
creation, or consolidation of department(s) or Centers, the College
shall notify the Association in writing within five (5) business days.

b. There shall be no retrenchment of a non-teaching bargaining unit
member until the elimination of part-time professional
employment and on-going compensatory time within the employee’s
title until less than a full work load remains.

¢. Inthe event that the Employer undertakes a retrenchment, a non-
teaching bargaining unit member subject to retrenchment shall be
known as an identified employee.

(1)  Prior to retrenching the identified employee, the Employer

shall reassign the identified employee to a bargaining unit
* position previously held by the identified employee and
currently staffed. If the identified employee has held
multiple positions, initial reassignment shall be to the most
recent {t;lélfz xg}\ng% %mployee has prev10usly held.
] ?9 sive 4o (G3R

(2)  Within the reassigned'title, a work load shall be made
available to the identified employee at the expense of part-
time professional work and on-going compensatory time.

(a)  If the elimination of part-time professional work
and on-going compensatory time creates less than a
full work load, the identified employee, if not the
least senior person in that position, shall displace
the least senior person in that position.

(b)  If least senior, the identified employee shall
continue to be reassigned as herein until eligibility
for reassignment is exhausted. At that point the
identified employee becomes a retrenched
employee.



Notification of Retrenchment

‘When the number of teaching bargaining unit employees is to be reduced, the
Employer will, in writing, notify those employees affected by five (5) business
days after the April Board meeting prior to the effective date of retrenchment.
When the number of non-teaching bargaining unit employees is to be reduced, the
Employer will provide not less than six (6) months written notice thereof prior to .
the effective date of retrenchment.

Rights upon Retrenchment

1. In the event less than a full workload remains after the redistribution of
functions, duties and services resulting from the retrenchment, a part-time
opportunity exists. ‘

a. Unless the retrenched full-time employee is not qualified, the
College shall firstly and once offer such part-time opportunity to
that employee.

b. In the event that the retrenched employee is not qualified for or
refuses the part-time opportunity, the College shall once offer the
functions, duties and services of the part-time opportunity to
bargaining unit members, unless not qualified, as an increase or
change in the workload of the employee(s) for appropriate
compensation,

c. In the event that functions, duties, and services of the part-time
opportunity remain unstaffed after the application of the above, the

College may offer part-time employment to a non-unit member.

d. Upon the separation of the non-unit member, the College will
repeat steps b and ¢ above.

2. Upon notification of retrenchment an employee will receive primary
consideration for:

a. Transfer to an available position;
b. Retraining for assignment to an available position;
C. Fulfillment of the employee’s work obligation by performing

available work both within and outside of the employee’s current
department and/or Center during summer sessions;

10 (55/
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d. In any of the foregoing instances, the employee must be qualified
as determined by the Board; the opportunity applies to work within
and outside of the employee’s current job title; the performing of

. such services does not constitute a transfer; the opportunities shatl
be at the expense of overload assignments and part-tirhe
employees.

3. A retrenched employee shall be provided a waiver of tuition (after the
~ contribution of any grants-in-aid up to the cost of tuition) and fees credited
to College revenue accounts for enrollment at MVCC in up to sixty four
(64) credit or non-credit remedial hours or five (5) years, whichever comes
first, provided that such retraining begins within one (1) year of the date of
retrenchment. A retrenched employee pursuing a certificate or degree
program will be required to matriculate and apply for financial aid.

Rights Subsequent to Retrenchment

For three (3) years following retrenchment, a retrenched employee shall have
preferred eligibility for an available full-time position for which the employee is
qualified, either in or outside of the employee’s title, department, Center, or
course group. If a retrenched employee is rehired to the same or a previously held
full time bargaining unit position or title;the employee maintains all rights and
seniority less time of lay-off. If a retrenched employee assumes a different
position, or title, the employee is considered a new hire and loses previously
accumulated seniority.

Appendix A — Salaries and Economic Consideration

9.1 Basic Salary Plans.

A. Definition: The term basic salary shall mean the annual salary, exclusive of any
supplemental salary received or other forms of additional compensation, paid to
the employee in connection with his/her normal professional obligation.

B. Basic salary upon initial appointment shall be at an amount which is

commensurate with the credentials and experience of the candidate and his/her
anticipated value to the College in the judgment of the Board.

11
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C. The minimum salary levels for the unit job titles shall be:

2010-11 2011-12 2012-13

Instructor 40,14 40,14 41,14

Asst Prof 43,780 - 43,780 44875
Assoc Prof 48,128 48,128 49,331
Professor 57,619 57,619 59,059
Grade 1 31,309 31,309 32,092
Grade 2 34,180 34,180 35,035
Grade 3 40,145 40,145 41,148
Grade 4 42,175 42,175 43,229
Grade 5 45,034 - 45,034 46,160

9.2

A. Year 1 (2010-11) increase salaries by 0%. There shall be a one-time payment of
$500 to unit members for Year 1. Said payment shall not have any effect on base
salaries.

B. Year 2 (2011-12) increase salaries by 2.5%, retroactive to September 1, 201 1.

C. Year 3 (2012-13) increase salaries by 2.5%, effective September 1, 2012.

9.3
Freeze overload in year 1; adjust by same percentage as pay raises in years 2 and 3.

2011-12  $59.38
2012-13  $60.86

9.4
Bargaining Unit members who perform academic advisement services beyond that

required by their professional obligation shall be paid at an amount equal to one half
(1/2) the overload rate as contained in 9.3.

12 3&



9.6

In the event an employee accepts assignments to perform services for which no
compensation rate is specified herein including but not limited to services beyond
his/her work year, he/she will receive additional compensation at the rate of his/her
annual salary for each week (1/5 of 1/40 for each day) of said service to the College.

9.8

A teaching faculty member who volunteers and is assigned to provide tutoring
services shall be compensated at an amount equal to two-thirds (2/3) of the overload
rate as contained in 9.3,

9.12 STEP and CSTEP

The compensation rate for bargaining unit members who perform STEP and CSTEP
tutoring or mentoring shall be paid at an amount equal to the tutoring rate as specified
in 9.4 of the Collective Bargaining Agreement.

The compensation rate for bargaining unit members who perform STEP and CSTEP
group teaching presentations shall be paid per hour at an amount equal to the overload
rate as specified in 9.3 of the Collective Bargaining Agreement.

9.13 Dual Credit

The compensation rate for bargaining unit members who perform an initial
mentorship of a high school teacher teaching a dual-credit course shall be paid at 8
(eight) times an amount equal to the overload rate as specified in 9.3 of the Collective
Bargaining Agreement per semester.

The compensation rate for bargaining unit members who perform a subsequent
mentorship of a high school teacher teaching a dual-credit course shall be paid at 5
(five) times an amount equal to the overload rate as specified in 9.3 of the Collective
Bargaining Agreement per semester.

Those unit members who conduct dual-credit site visits at a high school and who use
their own vehicles for transportation will be reimbursed at the federal mileage rate
according to the following formulae:

13 R 37



On days with non professional obligation on campus:

Reimbursable mileage = (total distance traveled per day for site visits) minus (10
minus (round trip-distance normally traveled to meet on-campus professional
obligation)

On days with professional obligation on campus:

Reimbursable mileage = (total distance traveled per day for site visits and round trip
distance normally traveled to meet on-campus professional obligation) minus (10)
minus (round trip distance normally traveled to meet on-campus professional
obligation)

For the purposed of this agreement these distances will be determined by a mutually
agreed upon online driving distance calculation website.

9.14 Assessment

The compensation rates for bargaining unit members who perform SUNY
Strengthened Campus-Based Assessment (SCBA) activities for mathematics, critical
thinking and written communication shall be as follows:

Attendance at off-campus SUNY Strengthened Campus-Based Assessment (SCBA)
rubrics and standards training workshops shall be compensated at $150 per day. The
College shall provide travel expenses and meals, at the per diem rate.

A presenter for on-campus SUNY Strengthened Campus-Based Assessment (SCBA)

rubrics and standards training workshops shall be compensated per hour at an amount
equal to the overload rate as specified in 9.3 of the Collective Bargaining Agreement.
Presenters will also receive an additional .5 hours of compensation at amount equal to
the overload rate as specified in 9.3 of the Collective Bargaining Agreement.

Attendance at on-campus SUNY Strengthened Campus-Based Assessment (SCBA)
rubrics and standards training workshops shall be compensated per hour at an amount
equal to the tutoring rate as specified in 9.4 of the Collective Bargaining Agreement.

Second and third readings of SCBA student “artifacts” shall be compensated per hour
at an amount equal to the overload rate as specified in 9.3 of the Collective
Bargaining Agreement. The College reserved the right to adjust the bargaining unit
members’ compensation should a bargaining unit member score less than six
“artifacts” per hour. The College shall not unreasonably apply this right.
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13.

14,

9.15 Placement Testing

The compensation for bargaining unit members who perform scoring of placement
test writing samples shall be paid per hour an amount equal to the overload rate as
specified in 9.3 of the Collective Bargaining Agreement.

9.16 Compensatioﬁ for Learning Community Teaching, Planning, and Collaboration

Learning Community Planning — The compensation rate of all bargaining unit
members who agree to provide instruction in a Learning Community shall be paid per
hour for pre-semester initial planning and for pre-semester final planning at the per
diem rate as specified in Article 9.6 of the Collective Bargaining Agreement if such
planning falls outside of obligation or during intersession.

For Learning Community Planning that occurs during obligation, compensation shall
be per hour at an amount equal to 2/3 of the overload rate as specified in Article 9.3
of the Collective Bargaining Agreement.

Learning Communities and Non-Teaching Bargaining Unit Member Participation —
Should a non-teaching bargaining unit member agree to teach a class as part of a
Learning Community during the regular work day, mutually satisfactory
arrangements shall be made to permit the individual to meet his/her regular
obligations as per Article 5.6.D.3.

Non-teaching bargaining unit members shall be compensated to teach Learning
Community courses at the overload rate as specified in 9.3 of the Collective
Bargaining Agreement.

Article 10.7

Delete C and E sunset language.

- Effective September 1, 2012, replace “$300” with “$350” and replace “$36,000” with

“$42,000.”

Article 10.9
Add “Should the part-time position be substantially different and of a lower pay

grade than the position the retiree last held at the College a written waiver for a
lower salary may be signed by the parties.”

15



15.

16.

17.

18.

individual.

19.

The Association agrees to withdraw potential “waiver” grievances referenced in the
October 4, 2010 letter from Association President Doughtie to HR Director Kim
Evans-Dame. This withdrawal shall not prejudice any future claims.

The Association shall make no legal claim regarding HELP jobs as announced in
August 25, 2010 email. The parties agree that the College shall not solicit bargaining
unit members for these jobs.

Article 11.11

Add three days for lobbying activities on behalf of the College. Two days notice for
lobbying leave.

-Health Insurance Waiver

Effective September 1, 2012, health insurance buyout now $750 for family, $300 for

1. Family buyout amended as follows:

A. 1-25 bargaining unit participants: buyout to be $750.00
B. 26-30 bargaining unit participants: buyout to be $1,500.
C. 31-35 bargaining unit participants: buyout to be $2,250.
D. 36+ bargaining unit participants: buyout to be $3,000.

Sections 1.A, 1.B, 1.C, and 1.D shall sunset August 31, 2013.

Appendix C

The College will provide an updated Appendix C and list of titles for Article 1 to the
Professional Association for its review and verification. Upon the conclusion of this
review and verification and contingent upon the resolution of any problems or
concerns of the Association an updated Appendix C will be included in the CBA.

Editorial Changes — The parties will review the CBA and make any required editorial
changes to the CBA. Example of such changes shall include but not be limited to
changing references in the current Agreement from academic “Departments” to
“Centers.”

Other Open Items — All other items of bargaining shall remain as contained in the
current Agreement.

16



20. Article 6.1

Add “one week beyond” May Commencement. Delete 6.3.

21.  Article 10

Agreed to add domestic partner to insurance benefits (subject to plan provisions and
no later than January 1, 2013).

Upon execution of this tentative agreement by all three parties, the parties will mutually request
in writing a postponement from PERB of the pending Improper Practice Charge, assigned PERB
Case No. U-31121.

Upon approval of the terms of this Tentative Agreement set forth herein by the Board of Trustees
of Mohawk Valley Community College (MVCC), Board of Legislators of Oneida County, and
the membership of the MVCC Professional Association, respectively, the MVCC Professional
Association will submit to PERB a written withdrawal with prejudice of Case No. U-31121.

Date: éé //C;?__ cgm
o0 ~~ COUNE¥OF ONEIDA__J

Date: Q;/?// — %7%//; ){ %4;/?@7%

/ MVCC

Date: 6fe [17 ' @{;;/—%4.——/—'

MVCC PROFESSIONAIDASSOCIATION
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Sheriff Robert M. Maciol Chief Deputy Gabrielle O. Liddy
Undersheriff Robert Swenszkowski Chief Deputy Jonathan G. Owens

«< ﬁmz

Tune 22, 2012 REEEMU

JUL -2 2012

The Honorable Anthony J. Picente, Jr.

Oneida County Executive 7 i @ARETY
Oneida County Office Building @E}@H@f SAFETY
800 Park Avenue

Utica, New York 13501 w ﬁvg & MEANE
Dear County Executive Picente:
The Sheriff’s Office is requesting approval for a contract providing security services with Oswego County.

The Sheriff’s Office would like to offer Oswego County inmate security services during the time that
Oswego County experiences a shortage of available beds. This agreement has been, and will continue to be,
an important source of revenue for the Sheriff’s Office.

Consequently, the Sheriff’s Office is currently seeking to contract with Oswego County, which would
commence on April 1, 2012, and expire on March 31, 2013. The aforementioned county agrees to pay the
Sheriff’s Office $90.00 per inmate, per day, for the security services rendered by the Sheriff’s Office.

If you find the enclosed contract acceptable, I am requesting your approval by way of signature. I would
like to thank you for your time and diligent attention to this matter in advance. If you have any questions,
require clarification or seek additional information from me in order to help you make a decision regarding
my request, please do not hesitate to contact me at any point in time.

Sheriff Raviewad and Approved for submittal to the
Onwida County buard of L&gxsmwri by

2

Administrative Office Law Enforcement Division Correction Division Civil Division
6065 Judd Road Oriskany, NY 13424 6065 Judd Road Oriskany, NY 13424 6075 Judd Road Oriskany, NY 13424 200 Elizabeth Street Utica, NY 13501
Voice (315) 736-8364 Voice (315) 736-0141 Voice (315) 768-7804 Voice (315) 798-5862

Fax (315) 765-2205 Fax (315) 736-7946 Fax (315) 765-2327 Fax (315) 798-6495



Oneida County Department/Office: Sheriff’s Office

Competing Proposal:
Only Respondent:
Sole Source RFP:
Other: X (Revenue)

ONEIDA COUNTY BOARD OF LEGISLATORS

Name of Proposing Organization: Oneida County Sheriff’s Office
Providing Service to: Oswego County Sheriff’s Office (Oswego County)

Title of Activity or Service: Security Services at the Oneida County Correctional Facility

Proposed Dates of Operation: April 1, 2012 — March 31, 2013

Client Population/Number to be Served: For Oswego County Inmates which meet Section 504 of
Correction Law criteria

Summary Statements

1) Narrative Description of Proposed Services: Oneida County Sheriff’s Office provision of
security services at the Oneida County Correctional Facility

2) Program/Service Objectives and Outcomes: Guarding contracted county’s inmates at the
Oneida County Correctional Facility

3) Program Design and Staffing: 24-7 security coverage of contracted county’s inmates at the
Oneida County Correctional Facility

Total Funding Requested: None

Account #: A2268 (revenue)

Oneida County Dept. Funding Recommendation: N/A

Proposed Funding Sources (Federal $/ State $/County $): N/A

Cost Per Client Served: $90.00 per day/per inmate (revenue)

Past Performance Data: N/A

Oneida County Department/Office Staff Comments: Revenue helps to offset expenses incurred by the
correctional facility

7



ANTHONY J. PICENTE JR.
COUNTY OF ONEIDA County Executive

OFFICE OF THE COUNTY EXECUTIVE Ce@°°9°v-"e_*

ONEIDA COUNTY OFFICE BUILDING
800 PARK AVENUE
UTICA, NEW YORK 13501
(315) 798-5800
FAX: (315) 798-2390

July 2, 2012
WWW.OCgOV.nef
20 | N33
Oneida County ‘ , I
Board Of Legislators PUBLIC SAFETY
800 Park Avenue

Utica, NY 13501

Honorable Members,

At your June 13, 2012 meeting, your Board passed Resolution # 221, approving a grant
between the Oneida County Office of Emergency Services and the State of New York
Division of Homeland Security and Emergency Services in the amount of $200,000. The

term of the grant runs from September 1, 2011 through August 31, 2014. It is now
necessary to sstablish a capital project which will enable the grant funds to be spent for

their stated purpose.
I therefore request your Board’s approval for the following:

A.) Establishment of Capital Project H-466 — Emergency Services — Homeland
Security Efforts — 8/31/14, and

B.) Funding for Capital Project H — 466 as follows:
H-466- State Aid.............oociivi e 1...$.200,000
Thank you for the Board’s kind attention to this request.

Very truly. yours,

-

7
ony J. Picerte, Jr.

Oneida County Executive

CC:
Emergency Services
County Attorney
Budget



INTRODUCTORY F.N. 2012-244
NO. 222

ONEIDA COUNTY BOARD OF LEGISLATORS

RESOLUTION NO. 221

INTRODUCED BY: Messrs. Flisnik, Porter
2ND BY: Mr. Townsend

RE: APPROVAL OF A GRANT AGREEMENT BETWEEN ONEIDA COUNTY,
THROUGH ITS OFFICE OF EMERGENCY SERVICES, AND NEW YORK
STATE, THROUGH ITS DIVISION OF HOMELAND SECURITY AND
EMERGENCY SERVICES IN THE AMOUNT OF $200,000

WHEREAS, Oneida County Executive Anthony J. Picente, Jr., is in receipt of correspondence from Kevin W.
Revere, Director of Emergency Services, requesting approval of a Grant Agreement between

Oneida County, through its Office of Emergency Services, and New York State, through its
Division of Homeland Security and Emergency Services, in the amount of $200,000 to be used

for homeland security efforts throughout the County, and

WHEREAS, In accordance with Oneida County Charter Section 2202, said Agreement must be approved by

the Oneida County Board of Legislators, now, therefore, be it hereby

RESOLVED, That Oneida County Executive Anthony J. Picente, Jr., is hereby authorized and directed to
execute any and all documents related to a Grant Agreement between Oneida County, through its
Office of Emergency Services, and New York State, through its Division of Homeland Security
and Emergency Services, in the amount of $200,000 to be used for homeland security efforts
throughout the County for a term commencing September 1, 2011 through August 31, 2014.

APPROVED: Public Safety Committee (May 30, 2012)
Ways & Means Committee (June 13, 2012)

DATED: June 13, 2012

Adopted by the following v.v. vote:
AYES: 28 NAYS: 0 ABSENT: 1 (Mr. Waterman)



Sheriff Robert M. Maciol » « Chief

Deputy Gabrielle O. Liddy

Undersheriff Robert Swenszkowski Chief Deputy Jonathan G. Owens

June 11, 2012 EN 20 \ }\ i avélt'/

Anthony Picente Jr.

Oneida County Executive PUBLIC 34 ol Y
800 Park Ave

Utica, NY 13501

WAYS & MEANS

Dear County Executive Picente:

The Sheriff’s Office is requesting that Oneida County enter into a contract with t

he New York State Office

of Homeland Security grant for 2011 State Law Enforcement Terrorism Prevention Program. This Office

has been awarded $165,000. The Grant will expire August 31, 2014.

The monies obtained for the grant will be used for several purposes. First, the grant will allow the
continuance of the Automatic Vehicle Locator (AVL) project. This project pays for a cellular based system
that helps to coordinate manpower and vehicle resources in critical incidents. It is important for Officer
Safety. The system is in place, but there are operation costs involved. This project is coordinated with
Village and Town Police agencies, as well as the Cities of Rome & Sherrill. Additional response

equipment will also be purchased.

Secondly, the grant also allows for the continuation of the Records Management
the Law Enforcement Unit. This system allows for one source of investigative in
to search and retrieve data from one location to another. This is useful in solving

System implemented in
formation and the ability
crimes and enforcing the

law. This system will eventually be offered to all County agencies, just like the AVL.

[ am requesting your approval and signature of this contract. Also, a separate request for the establishment

of a Capital project has been made.

If I can be of further assistance, please feel free to contact me.

g4 of qummrs by

or submittal to the

Oneida County Sheriff
Cc/file "
5% 2
rn Data (%/
¢
Administrative Office Law Enforcement Division Correction Division Civil Division
6065 Judd Road Oriskany, NY 13424 6065 Judd Road Oriskany, NY 13424 . 6075 Judd Road Oriskany, NY 13424 200 Elizabeth Street Utica, NY 13501
Voice (315) 736-8364 Voice (315) 736-0141 - Voice (315) 768-7804 Voice (315) 798-5862

Fax (315) 765-2205 Fax (315) 736-7946 Fax (315) 765-2327

Fax (315) 798-6495



Oneida County Department/Office: Sheriff’s Office

Competing Proposal:
Only Respondent:
Sole Source RFP:
Revenue:

Grant: X

ONEIDA COUNTY BOARD OF LEGISLATORS

Name of Proposing Organization: NYS Office of Homeland Security
Title of Activity or Service: Grant (2011 State Law Enforcement Terrorism Prevention Program grant)

Proposed Dates of Operation: 9/1/2011-8/31/2014

Client Population/Number to be Served: Sheriff’s Office

Summary Statements

1) Narrative Description of Proposed Services: This grant helps to fund the continuation of the
Automatic Vehicle Locator (AVL) Project. This is a cellular based system that assists in mobilizing
resources in critical incidents. This effort is coordinated with other town and/or village police departments
and the City of Rome and the City of Sherrill. (It is in place, but has operational costs that must be paid.)
Additionally, this grant funds the continuation of the Records Management System that was installed in
the Law Enforcement Unit. Also, some response equipment will be purchased.

2) Program/Service Objectives and Outcomes: Coordination of manpower equipment is critical in high
risk incidents. Location of the incident, assessment of the incident by properly trained staff and
mobilization of physical resources are critical in a high risk situation. Proper record maintenance is also
vital so that information is accessible, comprehensive and current. The program is designed to continue
the AVL project and to eventually offer the Records Management System to all county agencies, just like
the AVL.

3) Program Design and Staffing: This grant will allow for the overtime for deputies backfilling for
shifts when deputies are being trained in homeland security.

Total Funding Requested: $165,000.00

Account #: A3110

Oneida County Dept. Funding Recommendation: N/A

Proposed Funding Sources (Federal $/ State $/County $): None

Oneida County Department/Office Staff Comments: Please create a new Capital Account.




ANTHONY J. PICENTE JR.
COUNTY OF ONEIDA County Executive

OFFICE OF THE COUNTY EXECUTIVE

ONEIDA COUNTY OFFICE BUILDING
800 PARK AVENUE
UTICA, NEW YORK 13501
(315) 798-5800
FAX: (315) 798-2390

June 19,2012

Oneida County \
Board Of Legislators www.ocgov.net AN

800 Park Avenue et
Utica, NY 13501 EN 20 A . 240 IR Y

PUBLIC SAFETY
Honorable Members, WAYS & MEANS

The Oneida County Sheriff’s Office is requesting a new Capital Project for 2012. This
new Capital Project, which will be known as Law Enforcement Terrorism Prevention, is
the result of'a $165,000 grant from New York State Homeland Security.

The Capital Project funds will be used to continue the Automatic Vehicle Locator (AVL)
project which helps in coordinating manpower and vehicle resources during critical
incidents. The funds will also be used for the continuation of the Records Management
System impiemented in the Law Enforcement Unit. This system will store various types
of investigative information in one location, while also giving the user the ability to
retrieve that information from another location. ’

I therefore request your Board’s approval for the following:

A.) Establishment of Capital Project H-465 — Sheriff - Law Enforcement Terrorism
Prevention, and

8.) Funding for Capital Project H— 465 as follows:
H—465- State Aid........oooi $ 165,600

Tharik vou for the Board’s kind attention to this request.

Oneida County Executive

CC:
Sheriff
County Attorney
Budget

“7.



Lucille A. Soldato
Commissioner

Anthony J. Picente Jr.
County Executive

ONEIDA COUNTY DEPARTMENT OF SOCIAL SERVICES
County Office Building, 800 Park Avenue, Utica, NY 13501
Phone (315) 798-5733 Fax (315) 798-5218

June 22, 2012 EN20 Jo~ . AG6

Honorable Anthony J. Picente Jr. -
Oneida County Executive HEALTH & HUMAN SERVICES

800 Park Avenue
Utica, New York 13501

WAYS & MEANS

Dear Mr. Picente:

Enclosed is a Memorandum of Understanding with Cornell Cooperative Extension of Oneida
which allows the Department to be reimbursed for the cost of four (4) Cornell Cooperative
Extension workers to be located with the Department of Social Services Employment Unit. The
Combined work space allows Cornell Cooperative Extension Child Care Employee to work with
our Daycare Staff and allows for the sharing of information and maintains good communication.

The Term of the Memorandum of Understanding is July 1, 2012 through June 30, 2013 and the
maximum revenue to the Department is $ 7,500.00

I am respectfully requesting that this matter be forwarded to the Board of Legislators for acceptance
of these funds as soon as possible.

ol
e % Reviewad and Approved for submittal to the

Oneida County Board of Legisiatars by

\\\
Lucille A. Soldato
Commissioner

LAS/tms
attachments.

SB-
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, Oneidé Co. Department Social Services Competing Proposal
Only Respondent.

Sole Source RFP

Oneida County Board of Legislators
Memorandum of Understanding

Name of Proposing Organization: Cornell Cooperative Extension Oneida County
121 Second Street
Oriskany, New York 13424

Title of Activity or Services: Workspace for 4 Mid-York Workers

Proposed Dates of Operations: July 1, 2012 — June 30, 2013

Client Population/Number to be Served:

SUMMARY STATEMENTS
1). Narrative Description of Proposed Services: The Memorandum of Understanding will
allow the County to be reimbursed for the cost of the 4 Cornell Cooperative Extension workers to
be located with the Department of Social Services Employment Unit.
2). Program/Service Objectives and Outcomes
3). Program Design and Staffing Level -
Total Funding Requested: Revenue $ 7,500.00 Maximum
Mandated or Non-Mandated: Non-mandated
Oneida County Dept. Funding Recommendation: Account # A1803
Proposed Funding Source (Federal $ /State $ / County $):
~ FEDERAL 0%- $
STATE 0%- $§ N/A
COUNTY 0%- $-
Cost Per Client Served:

Past performance Served: The Department has provided work space for Cornell Cooperative
Extension previously known as Mid-York Child Care Counsel since 2006.

O.C. Department Staff Comments: This combined work space allows Cornell Cooperative
Extension Child Care Employee to work with our Daycare Staff and cuts down costs of sharing
information and maintains communication. .




' EIDA COUNTY HEALTH DEPARTMENT

Adirondack Bank Building, 5% Floor, 185 Genesee St., Utica, NY 13501

ANTHONY J PICENTE, JR. GAYLE D. JONES, PH.D, MPH, CHES
DIRECTOR OF HEALTH

ONEIDA COUNTY EXECUTIVE

EbDucAaTION OF HANDICAPPED CHIL DREN PROGRAM
Phone: (315) 798-5223 @ Fax: (315) 798-6441

FN 20 | Do - Qﬁ) @

June 7, 2012
HEALTH & HUMAN SERVICES

Anthony J. Picente Jr.

County Executive

Oneida County Office Building

800 Park Avenue WAYS & MEANS

Utica, New York 13501

Dear Mr. Picente:

Under Section 4410 of the New York State Education Law in compliance
with Part 200 of the Regulations of the Commissioner of Education of the State
of New York municipalities are to provide payment for related services rendered
to eligible preschool aged children with disabilities.

Enclosed please find (3) three copies of an amended Agreement between
Building Blocks Learning Center, LLC. and the Oneida County Health Department,
Education/Transportation of Handicapped Children Program for the reimbursement
of related services for the period July 1, 2012 through June 30, 2015.

This is a mandated program. We anticipate reimbursement will exceed
$50,000.00 July 1, 2012 through June 30, 2015 school year.

Please contact me i1f you have any questions or require additional

information.
Sincerely,
s
Gayle D. Jone
Director of Health
GDJ/bc
Enclosures

spproved for submittal to the
soard of Legisiators by

Reviewad and

“PROMOTING AND PROTECTING THE HEALTH OF ONEIDA COUNTY”



CONTRACT SUMMARY SHEET - ONEIDA COUNTY HEALTH DEPARTMENT
DIVISION: Education and Transportation of Handicapped Children Program
Account Number: A 2960.1953

NAME AND ADDRESS OF VENDOR: Building Blocks Learning Center, LLC
2 East Park Row, Clinton, New York 13323

VENDOR CONTACT PERSON: Michelle O’Brign 853-6090

DESCRIPTION OF CONTRACT:  The purpose of this contract is to provide eligible 3 to 5 year old
children with the related services of speech and language therapy, occupational therapy and physical
therapy. The Oneida County Health Department contracts with program providers and individual therapists
who are qualified to provide services according to Section 4410 of Education Law, Part 200 Regulations of
the Commissioner of Education, New York State Education Department Individual and Disabilities Act of
1990, Title 34, Part 300 of the Code of Federal Regulations. This regulation states that related services
shall be provided by individuals with appropriate certification or current license in each area of related
service. It is the expectation that each contracted provider uphold the best practice guidelines of their
individual discipline and to submit all required documentation requested therein. Transportation services
are provided in accordance with Section 119-0 of the General Municipal Law and Section 236 of the
Family Court Act.

CLIENT POPULATION SERVED: 2011 - 118 (Coordination — 14; Occupational Therapy — 18;
Physical Therapy — 16; Speech Therapy — 70) Clients

2011 RELATED SERVICES CONTRACT YEAR TOTAL:  $ 111,825.00

THIS CONTRACT YEAR: Rate for Related Services $45.00 per half hour session.

THIS IS CONTRACT PERIOD:  July 1, 2012 to June 30, 2015

NEW X RENEWAL AMENDMENT

FUNDING SOURCE: Contract Amount: $45.00 per half hour session and is over $50,000.00.

Less Revenues:

State Funds _ 59.5% of Total Dollars__

County Dollars - Previous Contract $ __ 40.5% of Total Dollars__

County Dollars - This Contract $ __ 40.5% of Total Dollars__

Approved as to Form by County Attorney: A2, mj’/)ﬂt«%j I
\ Brian"Miga, Esq.

SIGNATURE: Barbara Pellegrino, Director Special Children Services




ONEIDA COUNTY HEALTH DEPARTMENT
Adirondack Bank Building, 5" Floor, 185 Genesee St., Utica, NY 13501

ANTHONY J. PICENTE, JR. GAYLE D. JONES, PHD, MPH, CHES
ONEIDA COUNTY EXECUTIVE DIRECTOR OF HEALTH
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Anthony J. Picente, Jr. HEALTH & HUMAN SERVICES
Oneida County Executive
800 Park Avenue WAYS & MEANs

Utica, New York 13501
Dear Mr. Picente: Re: HRI Contract Number: 3492-04

Attached are four (4) copies of an amendment between Oneida County through its Health
Department and Health Research, Inc. (HRI)

This agreement provides several stages of criteria in order to reach women requiring care. Women
under the age of 40 must have a personal or first degree family history (mother, sister or daughter)
in order to be eligible to receive a screening mammogram. All women between the ages of 40 and
64 that meet financial qualifications may be enrolled for comprehensive breast and cervical cancer
screening and associated diagnostic testing. Women aged 65 and over who are either not eligible
for Medicare, or choose not to enroll in Medicare Part B for financial reasons, are eligible to be
enrolled in the program for comprehensive breast and cervical cancer screening and associated
diagnostic testing. Financial qualifications are defined as low income, defined as at or below 250%
of current Federal Poverty Guideline, uninsured or underinsured for one or more of the billable
screening services. Also eligible to apply for services are women who are asymptomatic for breast
and cervical cancer.

The term of this amendment is for the period of shall June 30, 2012 through June 29, 2013 in the
amount of $116,579 and is 100% federally funded.

This is not a program mandated by Public Health Law.

If this amendment meets with your approval, please forward to the Board of Legislators.

Sincerely,
/b_.,._\é, .
d for submitial to the
Gayle D. Jones, PhD., MPH, CHES Raviswad and Aopr e O Legisinicrs by
Director of Health
attachments
ry
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“PROMOTING AND PROTECTING THE HEALTH OF ONEIDA COUNTY”



CONTRACT SUMMARY SHEET - ONEIDA COUNTY HEALTH
DEPARTMENT

DIVISION: Community Wellness
NAME AND ADDRESS OF VENDOR: Health Research, Inc.

150 Broadway — Suite 560
Menands, New York 12204

VENDOR CONTACT PERSON: Ki Whaley, Contract Administrator

SUMMARY STATEMENTS: This agreement provides several stages of criteria in
order to reach women requiring care. Women under the age of 40 must have a personal
or first-degree family history (mother, sister or daughter) in order to be eligible to receive
a screening mammogram. All women between the ages of 40 and 64 that meet financial
qualifications may be enrolled for comprehensive breast and cervical cancer screening
and associated diagnostic testing. Women aged 65 and over who are either not eligible
for Medicare, or choose not to enroll in Medicare Part B for financial reasons, are eligible
to be enrolled in the program for comprehensive breast and cervical cancer screening and
associated diagnostic testing. Financial qualifications are defined as low income, defined
as at or below 250% of current Federal Poverty Guideline, uninsured or underinsured for
one or more of the billable screening services. Also eligible to apply for services are
women who are asymptomatic for breast and cervical cancer.

PREVIOUS CONTRACT YEAR: June 30, 2011 through June 29, 2012
TOTAL: $109,889

THIS CONTRACT YEAR: June 30, 2012 through June 29, 2013
TOTAL: $116,579

NEW RENEWAL X AMENDMENT

FUNDING SOURCE: A4090.495 A3451
Less Revenues:

Federal Funds (HRI) $116,579
County Dollars — Previous Contract ~ $ -0-
County Dollars — This Contract $ -0-

SIGNATURE: Gayle D. Jones, PhD., MPH, CHES, Director of Health
DATE: May 31, 2012
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ONEIDA COUNTY HEALTH DEPARTMENT
Adirondack Bank Butlding, 5% Floor, 185 Genesee St., Utica, NY 13501

ANTHONY J. PICENTE, JR. GAYLE D. JONES, PHD, MPH, CHES
ONEIDA COUNTY EXECUTIVE DIRECTOR OF HEALTH

ADMINISTRATION
 Phone: (315) 798-6400 =2 Fax: (315) 266-6138

June 25,2012 | FN ZOV—JL' <

Anthony J. Picente, Jr. "~ HEALTH & HUMAN SERVICES
Oneida County Executive

800 Park Avenue WAYS & MEANS

7
Utica, New York 13501 w
’ 6

Dear Mr. Picente: Re: Contract No.: C8350934
' Extension 8/10/09 through 1/31/13

Attached are nine (9) copies of an agreement between Oneida County through its Health
Department and the New York State Division of Homeland Security and Emergency Services.

The goal of this contract is to support health emergency preparedness planning efforts to prepare for
and respond to a health emergency. This contract has four objectives; to enhance awareness of
emergency preparedness, prevention and response, to enhance sustainable homeland security
training program, to enhance plans, procedure, and protocols and to enhance mass care shelter and
alternative medical facilities operations.

We are in request of approval of this agreement as the New York State Division of Homeland
Security and Emergency Services is extending the agreement from August 1, 2012 through January
31, 2013. Funding will remain the same, $80,285. :

Please note that the New York State Division of Homeland Security and Emergency Services
requests original signatures and original notarization on all six (6) copies.

If this meets with your approval, please forward to the Board of Legislators. This program is not
mandated by Public Health Law.

Should you have any questions regarding this agreement, please contract me.

Sincerely,

-
o
Gayle D. Jones, PhiD7, MPH, CHES

navlewad and Approved for submittal to the
Board ef Lsgnmwrs by

Director of Health N
b rrs, Yy
Anthony 1, Piean
ry
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“Promoting And Protecting The Heaith of Oneida County”



CONTRACT SUMMARY SHEET - ONEIDA COUNTY HEALTH
DEPARTMENT

DIVISION: Administration

NAME AND ADDRESS OF VENDOR: New York State Division of
Homeland Security and Emergency Services
State Office Building Campus — Building 7A
1220 Washington Avenue, Suite 610
Albany, New York 12242

SUMMARY OF STATEMENTS: The goal of this contract is to support health
emergency preparedness planning efforts to prepare for and respond to a health
emergency. This contract has four objectives; to enhance awareness of emergency
preparedness, prevention and response, to enhance sustainable homeland security training
program, to enhance plans, procedure, and protocols and to enhance mass care shelter and
alternative medical facilities operations.

PREVIOUS CONTRACT YEAR: August 10, 2009 through August 9, 2011
TOTAL: $80,285

THIS CONTRACT YEAR: August 10 2009 through January 31, 2013
TOTAL: $80,285

NEW _ _RENEWAL X AMENDMENT
FUNDING SOURCE: A4010 $80,285
Less Revenues: -0-
Federal Funds: $80,285
County Dollars — Previous Contract -0-
County Dollars — This Contract -0-

Funding for this contract is provided by the U.S. Department of Homeland Security
(DHS) Federal Emergency Management Agency (FEMA).

SIGNATURE: Gayle D. Jones, PhD., MPH, CHES Director of Health
DATE: June 25,2012



John P. Talerico

Commissioner

Anthony J. Picente dr.

County Executive

ONEIDA COUNTY

DEPARTMENT OF PERSONNEL

County Office Building ¢ 800 Park Avenue ¢ Utica, New York 13501-2986
Phone: (315) 798-5725 ¢ Fax: (315) 798-6490
E-Mail: labor@ocgov.net

June 27,2012

‘Honorable Anthony J. Picente Jr. FN 20 ' > - 3 O G

Oneida County Executive

800 Park Avenue s VENT OPERATIONS
Utica. New York 13501 GOVERNME

(/ -
Re: Nationwide Deferred Compensation Plan WAY@ & Mﬁ&%ﬁ \\Z I ¢

Dear Tony:

Nationwide Retirement Solutions presently provides administrative services to Oneida County
employees for our Deferred Compensation 457 plan. The administrative services agreement
expires July 31, 2012.

The Oneida County Deferred Compensation Committee met on June 14, 2012 and unanimously
determined that it is in the best interest of plan participants and Oneida County to extend the
current administrative agreement with Nationwide Retirement Solutions for one year. ending July
31.2013. A copy of the Committee resolution recommending and authorizing the extension is
attached.

Accordingly, as Chairman of the Deferred Compensation Committee I am respectfully requesting
that you forward this resolution to the Board of Legislators and ask that they authorize approval
of a one year contract extension.

There is no county cost.

Thank you for your consideration.

Sincerely,
el

Jokn P. Talerico
Chairman, Deferred Compensation Commitiee

Cc: A Carvelli
T Keeler

G Amoroso Revigwsd s0¢ kpRpoved iok stiipel 17 Fhp
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Oneida Co. Department: __Personnel Competing Proposal
Only Respondent

Sole Source RFP

Name of Proposing Organization:

Nationwide Deferred Compensation Plan

Title of Activity or Service:

Administrative Services to Oneida County Employees

Proposed Dates of Operation:
August 1, 2012 — July 31,2013 -

Client Population/Number to be Served:

Summary Statements

1) Narrative Description of Proposed Services
To extend the current administrative agreement with Nationwide Retirement Solutions for

one year; and to provide Administrative Services for all County Employees.
2) Program/Service Objectives and Outcomes:

Nationwide allows an employee to set aside a portion of earnings to help employees invest
for their retirement.

3) Program Design and Staffing

Nationwide Deferred Compensation Plan is a tax-free account which allows employees to
invest for retirement goals. Deferred compensation is a written agreement between an
employer and an employee where the employee voluntarily agrees to have part of
their compensation withheld by the company, invested on their behalf, and given to
them at some pre-specified point in the future.

Total Funding Requested: $0.00 Account # 1480

Oneida County Dept. Funding Recommendation:
No county dollars fees are paid by plan participates

Proposed Funding Sources (Federal $/ State $/County $):

Cost Per Client Served:
There is no County contribution.

Past Performance Data:

O.C. Department Staff Comments:

ONEIDA COUNTY SERVICE AGREEMENT



Deferred Compensation Committee Resolution

Whereas, the New York State Deferred Compensation Board (the “Board”),
pursuant to Section 5 of the New York State Finance Law (“ Section 5”) and the
Regulations of the New York State Deferred Compensation Board (the Regulations™), has
promulgated the Plan Document of the Deferred Compensation Plan for Employees of
Oneida County (the “Model Plan”) and offers the Model Plan for adoption by local
employers;

Whereas, the Oneida County Deferred Compensation Plan has been provided
administrative services by Nationwide Retirement Solutions, with Nationwide Financial
Services, Inc. serving as financial organization and Nationwide Trust Company serving
as Trustee; and

Whereas, Agreements between the County and such entities to provide such
services expires on July 31, 2012; and

Whereas The County has the option of extending such agreements for one (1)
additional year until July 31, 2013; and

Whereas, the Oneida County Deferred Compensation Committee met on
JUVE /gy , 2012 to discuss the option of extending the above agreements for a
one (1) year period described hereinabove, and has deemed it in the best interest of Plan
participants to extend the agreements for a one (1) year period, now therefore, be it

Resolved, the Oneida County Deferred Compensation Committee recommend to
the County Executive and the Board of Legislators that the above referenced agreements
be extended for a one (1) year period, from August 1, 2012 through July 31, 2013.

Committee Members

W el

THomas Keeler



Extension Agreement
Between
Oneida County
And
Nationwide Retirement Solutions
For
Administration of 457 Deferred Compensation Plan

THIS IS AN EXTENSION to the existing Agreement currently in place for the
Administration of the Oneida County (a municipal corporation having principal at 800
Park Avenue: Utica, NY 13501-2939) 457 Deferred Compensation Plan, administered by
Nationwide Retirement Solutions (office at 5900 Parkwood Place, Dublin, Ohio 43016).

The parties hereto desire to extend the term of the Agreement from August 1, 2012
through July 31, 2013.

TERM OF AGREEMENT: Shall be from August 1, 2012 through
July 31, 2013, unless terminated by one or both parties

TERMS AND CONDITION: All terms and provisions of the original contract will
remain in full force and effect.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the

Oneida County Authorized Representative

Date . By

K0 < A

Nationwide Retirement Solutions Inc.
Authorized Representative

Date 7 /8 /2




ONEIDA COUNTY
WORKERS’ COMPENSATION DEPARTMENT

ONEIDA COUNTY OFFICE BUILDING, 800 PARK AVENUE, UTICA, NY 13501

Oneida County PHONE: (315) 798-5688 FAX: (315) 798-5924 Workers’ Compensation
Board of Legislators Michael L. Lally Committee
Gerald J. Fiorini, Chairman Michael Waterman, Chairman

FN 20 ig)\ -30\

July 10, 2012

GOVERNMENT OPERATIONS

Gerald J. Fiorini, Chairman
Oneida County Board of Legislators

800 Park Avenue WAYS & MEANS

Utica, New York 13501
Dear Chairman Fiorini:

Attached is the proposed 2013 Workers’ Compensation Budget. I respectfully request that this proposed budget be
referred to the Workers’ Compensation and Ways and Means Committees for their consideration.

Sincerely yours,

Michael Waterman, Chairman
Workers’ Compensation Committee

NL:ml
Att.




INTRODUCTORY F.N. 2013-

NO.

ONEIDA COUNTY BOARD OF LEGISLATORS

RESOLUTION NO.

INTRODUCED BY: Messrs. Waterman, Leach
2ND BY:

RE:

PROPOSED WORKERS’ COMPENSATION BUDGET FOR 2013

WHEREAS, The Oneida County Workers” Compensation Committee has filed a budget

estimate for the operation of the Oneida County Self- Insurance Plan as
hereinafter set forth for the year 2013, and

WHEREAS, It is desirable to authorize the County Comptroller and the Commissioner of

Finance to establish in their accounts a budget estimate for the operation of the
Oneida County Self-Insurance Plan, now, therefore, be it hereby

RESOLVED, That the following budget estimate for 2013 is hereby ordered to be placed upon

the books of the County Comptroller and the Commissioner of Finance, and that
the County Comptroller be, and hereby is, authorized to make payments from the
respective accounts as hereinafter set forth upon inspection and examination by
the Workers’ Compensation Committee.

SUPPORT SCHEDULES

ASSESSMENTS TO COMPENSATION BOARD

IDP Section 151 $ 18,230
Section 151 $ 79,055
Section F60 VFD $ 19,050
Section 15-8 Second Injury $ 393,892
Section 25A Fund for Reopened Cases $ 170,373
Special Funds Conservation Committee § 9428

Total Assessments  $ 690,028

COMPENSATION INDEMNITY AND MEDICAL CLAIMS EXPENSE

Estimated Indemnity and Medical Costs $4,360,079



BUDGET APPROPRIATIONS

PROGRAM ADMINISTRATION AND SUPPORT

S1710.109
S1710.195
S1710.416
$1710.418
S1710.455
S1710.491
S1710.495
$1990.9

$1720.410
$1720.412
S$1720.495

Salaries & Fringes
Other Fees & Services
Telephone
Meter Postage
Travel
Other Materials & Supplies
Other Expenses
Contingent Account
Total Administrative Expense

Indemnity & Medical
Insurance & Bonding
Other Expenses

Total Claims Expense

TOTAL ADMINISTRATIVE & CLAIMS EXPENSES

ESTIMATED REVENUES

S2222
S2401
S2701
S2705

Participant Assessments

Interest Earnings

Refund of Prior Years - Expenditures
Revenues

TOTAL ESTIMATED REVENUES

FN2013-
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66,718
241,213
531

323
1,125
25

45
40,000
349,980

4,360,079
670
690,028
5,050,777

5,400,757
4,428,964
15,500
15,000
941,293

5,400,757

RESOLVED, That the Oneida County Board of Legislators hereby approves
and accepts the aforementioned Workers' Compensation Budget for 2013.

APPROVED: Workers' Compensation Committee

DATED:

Ways & Means Committee

Adopted by the following vote:

AYES

NAYS ABSENT



